
Earnings in Northern Ireland
2023
Source: Annual Survey of Hours & Earnings, NISRA & ONS; Invest NI Activity Data (Oct 2023)

The Annual Survey of Hours and Earnings (ASHE) is a UK wide survey that provides information on earnings by gender, 
work patterns, industry and occupation, including public versus private sector pay comparisons. The following data is based 
on median gross weekly earnings for full-time employees.

UK
£681.7
+6.2%

over the year

NI
£641.2
+7.4%

over the year

NI/UK
ratio of
94.1%

Earnings have 
increased over the 
year.

Of the 12 UK regions, NI
had the second highest 
increase in annual earnings 
(+7.4%). 
London continues to have
the highest earnings.

NI vs UK Earnings

Earnings by Gender

The gap between NI and UK earnings 
was smaller for females than males.

2013 2014 2015 2016 2017 2018 2019 2020 202320222021

NI females

NI males

Scotland £702.8

North East £608.4

North
West
£646.3

York. & Humber £630.8

East Mid. £623.6

West Mid. £650.7 East
England £673.5

London £838.9

South East £704.3South West £650.6

Northern
Ireland
£641.2

Wales £633.7
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Earnings by Industry

Manufacturing Production Services

£611.7

Annual
% change

+9.2% £613.3

Annual
% change

+8.6% £651.6

Annual
% change

+5.6%

Public Earnings vs Private Earnings

Private Sector Earnings by Council Area
Workplace Based

Under £500

£500 - £549

£550 - £599

£600+

£594.50

£604.10

£495.40

£580.60

£578.19
£573.60

£559.69

£576.90

£556.69

£535.00

£683.81

The gap between public and private earnings was more pronounced in NI compared to the UK.

Private Sector Earnings by Council Area
Residence Based

Under £500

£500 - £549

£550 - £599

£600+

£612.69

£607.81

£533.00

£586.60

£614.81
£630.90

£578.90

£576.60

£561.69

£604.60

£559.00

Northern Ireland United Kingdom

public
sector
22%

higher

public
sector

8%
higher

Public Private Public Private

£598.6

+9.3%
on year

£733.0

+0.1%
on year

£722.6

+3.7%
on year

Although the highest paid jobs are based in Belfast, the people that live there are not paid as well as people that reside in 
some other council areas.  The people that live in Lisburn and Castlereagh are paid the highest of all the DCAs.

£670.0

+7.7%
on year



Invest NI Activity Data - this is based on median, annual, basic earnings for full-time employees in the private sector (NI PSM), 
which is the benchmark against which Invest NI measures job performance. This data does not include jobs assisted through 
the Regional Start Initiative.

66% of External &
56% of Local

jobs to pay salaries 
above the NI PSM of

£29,011

NI
PSM

2018-19

2019-20

2020-21

2021-22

2022-23

71%

54%

80%

74%

65%

Invest NI Jobs Above NI PSM:
DCA, 2018-19 to 2022-23

40-49%

50-59%

60-69%

70%+

633

1,183

340

906

350
505

194

1,068

796

413

7,996

Percentage of Invest NI Jobs Above NI PSM: External vs Local, 2018-19 to 2022-23

Percentage of Invest NI Jobs Above NI PSM:
Manufacturing vs Services, 2018-19 to 2022-23

External
(10,416 Jobs)

Local
(11,726 Jobs)

73%
above
(7,591)

62%
above
(7,235)

Total
(22,142 Jobs)

67%
above

(14,826)

1,776 jobs

1,874 jobs

1,027 jobs

1,566 jobs

1,348 jobs

1,586 jobs

2,577 jobs

1,530 jobs

532 jobs

1,011 jobs

33%

74%
61%

83%

55%

86%

49%
62%

54%
65%

2018-19 2019-20 2020-21 2021-22 2022-23

552 2,810 1,145 3,306 727 1,830 395 1,701 675 1,684

External Jobs

Local Jobs

Manufacturing Jobs

Service Jobs

92%

65%

47%

66%

56%

Invest NI Job Quality Target 2022-23
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Definitions
Basic Pay
Include: All basic pay relating to the pay period, before deductions for PAYE, National Insurance, pension schemes and voluntary       
deductions. Include paid leave, maternity pay and sick pay.
Exclude: Pay that relates to a different pay period, shift premium pay, bonus or incentive pay, any overtime pay, travel and subsistence 
expenses, employer National Insurance contributions.

Gross Pay
Include: Basic pay, overtime pay, commissions, shift premium pay, bonus or incentive pay and allowances, and is before deductions for 
PAYE, National Insurance, pension schemes, student loan repayments and voluntary deductions.
Exclude: Employer National Insurance contributions.

The Living Wage 

The Living Wage Foundation developed the concept of the ‘Real Living Wage’ based on the amount an individual needs to 
earn to cover the basic costs of living. This is calculated as an hourly rate of £12.00 for the UK, and a separate rate of £13.15 
for London. Although an annual living wage figure is not published, this can be derived based on the assumption of a 37.5 
hour week for 52 weeks, which equates to £23,400. 

Whilst not exactly equivalent, this living wage can reasonably be compared to the NI median basic wage figure recorded for 
supported projects. For 2022-23 the median basic wage for all Invest NI projects was £30,000, 28% higher than the Real 
Living Wage.


