
Employment in Northern Ireland
2022

Source: Business Register & Employment Survey, NISRA (September 2022)

The Business Register and Employment Survey (BRES) is a survey of businesses in Northern Ireland. It collects employee job 

figures by gender and working pattern from public and private sector business in NI. An employee is anyone aged 16 years or 

over that an organisation directly pays from its payroll(s), in return for carrying out a full-time or part-time job (those working 30 

hours or less), or being on a training scheme in Northerm Ireland.  Not included are employees based outside of NI, agency 

workers paid directly from the agency, voluntary workers, former employees only receiving pension, self-employed, HM armed 

forces, private domestic servants, jobskills trainees without a contract of employment and working owners who are not paid via 

PAYE.  Agriculture workers are collected seperately on the Agricultural Census in NI (DAERA) and are not included in employee 

jobs figures.  The employment figure is calculated by adding the number of working owners to the number of employees 

including those working in agriculture.
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Total Employment Breakdown 2022 Overall employee jobs have increased by 

102,978 (15%) from 2013 to 2022. 

From 2013 to 2022 every council has seen 

an increase in jobs.  Belfast had the 

largest increase (26,052) and Mid & East 

Antrim the smallest (356).

33.5% of all services jobs in 2022 are 

located in Belfast, followed by Armagh City, 

Banbridge & Craigavon at 9.5%

Derry City & Strabane has had the greatest 

change in job density at 12 percentage 

points, from 52% in 2013 to 64% in 2022
For this document we will focus on employee jobs (794,479) as they 

account for 95% of total employment and will allow comparisons across 

the last 10 years.
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Change in Job Density by Council Area
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The percentage of employee jobs by council area shows that a larger percentage of overall jobs are located in Belfast and 

Armagh City, Banbridge & Craigavon.  If we look at job density though and how it has changed over time we can see a 

different pattern.  The map on the right shows the difference between job density in 2013 and 2022 and indicates a greater 

rise in jobs per head of working population in the council areas shaded in the darker green.  Job density is calculated by 

dividing the employee jobs in the council area by the working age population of the council area (those aged 16-64). 



Employee Jobs by Gender & FT/PT 2022
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Employee Jobs by Industry 2022
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37,985
88,026

12,806

655,662
Services account for 82.5% 

of all jobs and this has not 

changed notably from 2012 

when the figure was 83.3% 

Percentage of All Services Jobs by

Council Area 2022
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There has 

been no 

notable 

change to this 

percentage 

breadown 

since 2013.

In 2022 57% of all female employee jobs were in just 3 of the 19 industry sections.  15% (14% in 2017) in education, 16% 

(17% in 2017) in wholesale & retail and 27% (27% in 2017) in human health & social work activities .
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Percentage of Employee Jobs by Industry for each Council Area 2022
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Mid Ulster had the largest increase in construction jobs (1,584) 

and manufacturing jobs (4,664) from 2012 and Belfast saw the 

biggest gains in services jobs (30,373). Very few areas saw 

declines, the largest was Mid and East Antrim who lost 2,536 

jobs in manufacturing but they gained 2,688 jobs in services.

Construction Manufacturing Other Services



Employee Jobs by Industry Section 2017 and 2022
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From 2017 to 2022 jobs increased by 50,022. 80.2% of this growth was in the service industries.  When we look at what is 

driving that 80.2% of growth we can see that the education sector is mainly responsible with an increase of 10,038 jobs 

which, is a quarter of the total increase in the sector. Education, Human Health & Social Work and Professional, Scientific & 

Technical combined account for 69.9% of the growth in services and 56.1% of the total employee job growth over the period.

Services Employee Jobs

NOTE: The earliest industry section breakdown available is from 2017

Employee Jobs by Industry Section and Gender 2022
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Percentage of Employee Jobs by DCA & Public/Private 2013 and 2022

D
er

ry
 C

ity
 &

 S
tra

ba
ne

A
nt

rim
 &

 N
’a
bb

ey

N
or

th
er

n 
Ire

la
nd

N
ew

ry
, M

ou
rn

e 
&
 D

ow
n

M
id
 &

 E
as

t A
nt

rim

B
el
fa

st

A
rm

ag
h 

C
ity

, B
’b
rid

ge
 &

 C
’a
vo

n

Fer
m

an
ag

h 
&
 O

m
ag

h

A
rd

s 
&
 N

or
th

 D
ow

n

Li
sb

ur
n 

&
 C

as
tle

re
ag

h

C
au

se
w
ay

 C
oa

st
 &

 G
le
ns

M
id
-U

ls
te

r

Public Sector Private Sector2013 Public Sector Private Sector2022

0

20

40

60

80

100

East

Londonderry

32,571

5.3%

Foyle

47,702

9.0%

Fermanagh

& South Tyrone

45,932

5.1%

Mid Ulster

37,963

7.8%

East

Antrim

20,846

-3.6%

North

Antrim

36,608

1.6%

Lagan

Valley

40,874

4.8%

South

Down

33,281

9.4%

Newry &

Armagh

48,330

7.6%

N. Down

23,829

2.1%

West Tyrone

32,285

3.1%

South

Antrim

48,180

-0.3%Upper

Bann

54,881

10.3%
Strangford

23,951

4.0%

North

Belfast

48,617

3.8%

South

Belfast

126,069

28.5%

West

Belfast

33,381

-2.0%

East

Belfast

56,331

3.4%
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Percentage of Employee Jobs by Industry for each Parliamentary Constituency 2022
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