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Preface

This draft Equality Impact Assessment (EQIA)
has been prepared to meet our statutory duties
within Section 75 of the Northern Ireland Act
1998 to examine each policy or group of
co-joined policies, where screening indicates
there may be significant implications for one
or more of the nine equality dimensions.

This draft is available as part of the EQIA formal
consultation stage on Invest NI's Business
Development Solutions (BDS) portfolio of products.
We would welcome any comments that you
may have on this, including our preliminary
recommendations on measures to mitigate
adverse impact and on alternative policies.

Further copies are available on Invest NI's
website at www.investni.com/equality

If you have any queries about this document,
and its availability in alternative formats
(including Braille, disk and audio cassette,

and in minority languages for those whose first
language is not English) then please contact:

The Equality Unit

Invest Northern Ireland
3rd Floor, Bedford Square
Bedford Street

Belfast

BT2 7ES

T:028 9069 8390

F : 028 9043 6536
Textphone : 028 9069 8585
E-mail : equality@investni.com

Deadline for comments will be:
12th October 2007.


mailto:equality@investni.com

Foreword

This EQIA is for consultation as part of our
ongoing engagement with Section 75 of the
Northern Ireland Act 1998 and is a further
example of how we are actively promoting
equality of opportunity through our business.

Our primary aim is to achieve a successful
economy in Northern Ireland by operating in
a way that affords business opportunities for
all our people on an equitable basis and for
the economic advantage of the entire region.

We hope that this assessment provides
reassurance that Invest NI is continuing
to balance these imperatives successfully.

This report details our spending on programmes
and schemes to support existing businesses
under Business Development Solutions (BDS),
and how we deal with applications for support.

It complements our earlier assessment of
programmes and projects for new businesses
under the Accelerating Entrepreneurship Scheme
(www.investni.com/equality). Together the two
EQIAs provide a comprehensive and transparent
review of how we assist and service existing
and new businesses.

In operating numerous programmes and schemes
under BDS, at all times we have attempted to
be fair, reasonable and proportionate in the
allocation of support. As the accompanying
data reveals, we feel we have been successful
in this. Scarce resources have been targeted

on the basis of economic return and perceived
need but also acknowledging where positive
actions can help address existing disadvantage.

Some tables show how we have supported
businesses across Northern Ireland,

indicating the levels of assistance by scheme
and geographical region. While these breakdowns
are informative, it must never be forgotten that
Northern Ireland is a small geographical area
and reasonable commuting or ‘travel to work'
distances may encompass areas well beyond
local regions. Hence a preoccupation on the
particular location of a company will not always
be helpful in determining equality of opportunity.

These are exciting times for Northern Ireland.
Our shared history cannot be ignored but as
a forward looking organisation we are keen to
help promote a positive image of the region
as a good place for business. This can only

be achieved with an open and transparent
approach to our business, including a focus
on where our resources are being distributed,
and where they can best be provided.

However, it is important to note that Invest NI
has limited scope for directing investment to
specific geographical areas. Although we are
able to influence some location decisions,
assistance is usually led by businesses wishing
to improve their competitiveness and gain a
larger share of international markets.

This report is offered as an example of our
commitment to the principles of fairness and
equality of opportunity in promoting the
Northern Ireland economy. We genuinely
welcome your comments as to how we are
addressing these important equality issues.

S T
Stephen Kingon Leslie Morrison
CHAIRMAN CHIEF EXECUTIVE



Introducing

Invest Northern Ireland

Invest Northern Ireland (Invest NI) was established
as a corporate body under the Industrial
Development Act 2002 to work in partnership
with the Department of Enterprise, Trade and
Investment (DETI) to stimulate and encourage
economic development in Northern Ireland.

Invest NI undertakes the activities previously
delivered by the Industrial Development Board
(IDB), the Local Enterprise Development Unit
(LEDU), the Industrial Research and Technology
Unit (IRTU), the Business Support Division of the
Department of Enterprise Trade and Investment
and the business support functions of the
Northern Ireland Tourist Board'.

OUR MISSION

Our Corporate Plan 2005 - 2008 mission is:

« To deliver expertise and resources to
accelerate the creation and growth of
businesses committed to, and capable of,
being entrepreneurial, innovative and
international.

OUR OBJECTIVES

+ To promote innovation in all its aspects,
stimulate higher levels of research and
development, design and improve
knowledge transfer

» To achieve higher levels of growth by
indigenous and externally-owned businesses

« To promote a more enterprising culture and
thereby raise the overall level and quality of
business starts

+ To attract high quality, knowledge-based
investment from outside Northern Ireland.

OUR VISION

Our vision of what Invest NI will have achieved
by 2008 is:

+ Improved competitiveness of client companies,
increased skill levels and evidence of greater
entrepreneurship

+ More positive attitudes to enterprise and
more and better quality business start-ups

+ Increased innovation, research and development,
and commercialisation of research

« The Northern Ireland economy more
internationally focused with broader
and better export sales

* Inward investment well ahead of its
UK pro-rata share.

OUR VALUES

Our work is quided by:

+ Integrity: Honesty and fairness with each other,
with clients and in handling public money

+ Client Focus: Responsiveness and delivery to
clients and stakeholders as we can only succeed
through them

1 Further details of founding legislation, roles, powers and responsibilities can be found in Invest NI's Management Statement
and Financial Memorandum, issued by DETI (April, 2002) and available on request from the Equality Unit.



+ Professionalism: Applying and continually
upgrading our skills and knowledge to
produce high quality service and results

+ Teamwork: Working with colleagues in our
own teams and across the organisation and
with other partners to achieve shared goals

* Respect: Showing mutual regard for others
whatever their level or function

+ Creativity: Applying imagination to finding
better ways of doing things

« Enthusiasm: Believing in what we do
and showing it.

OUR STRUCTURE

The organisation is structured as follows:

* Innovation and Capability Development Group

+ Clients’ Group

« Corporate Services Group.

OUR LOCATIONS
Northern Ireland:

Headquarters

+ Bedford Square, Bedford Street,
Belfast BT2 7ES.

Regional Offices

* North Eastern: Clarence House,
86 Mill Street, Ballymena BT43 5AF

* North Western: 5th Floor, Timber Quay,
100-114 Strand Road, Derry BT48 7NR;
The Science Innovation Centre,
Cromore Road, Coleraine BT52 1ST

+ Southern: Drumalane Mill, The Quays,
Newry BT35 8QF;
Oracle Conference Centre, Upper Bann Institute,
36 Lurgan Road, Portadown BT63 5BL

+ Western: Kevlin Buildings,
47 Kevlin Avenue, Omagh BT78 1ER;
INTEC Centre, 36 East Bridge Street,
Enniskillen BT74 7BT

+ Eastern: Bedford Square,
Bedford Street, Belfast BT2 7ES.

International
« Europe - London; Dublin; Brussels; Dusseldorf
* North America - Boston; New York; San Jose

« Asia/Pacific - Seoul; Tokyo; Taipei; Shanghai.



Invest NI and Section 75

Section 75 (1) of the Northern Ireland Act 1998
requires that Invest NI shall, “in carrying out
its function relating to Northern Ireland,

have due regard to the need to promote
equality of opportunity” between the

following nine Section 75 categories:

+ Persons of different religious belief,
political opinion, racial group, age,
martial status or sexual orientation

+ Men and women generally

» Persons with a disability and persons without;
and

« Persons with dependents and persons without.

In addition and without prejudice to these
obligations, in carrying out its functions, Invest NI
is also committed to promoting good relations
between persons of different religious belief,
political opinion or racial group.

Invest NI's Equality Scheme was approved by
the Equality Commission for Northern Ireland
on November 19th 2003. This scheme sets out

how Invest NI proposes to fulfil these obligations.

It also acknowledges the commitment to carrying
out Equality Impact Assessments, policy reviews
and to develop new policies as required.

Invest NI has conducted Equality Screening
Consultations to screen all policies, written and
unwritten, to assess which policies may potentially
impact on equality of opportunity and / or
good relations obligations. Each policy was
considered using the following criteria:

(@) Is there any evidence of higher or lower
participation or uptake of different groups?

(b) Is there any evidence that different groups
have different needs, experiences, issues and
priorities in relation to the particular policy?

(c) Have consultations with relevant groups,
organisations or individuals indicated
that particular policies create problems,
which are specific to them?

(d) Is there an opportunity to better promote
equality of opportunity or better community
relations by altering the policy or working
with others in Government Departments /
education or in the larger community?

Following this screening process, it was
determined that all programmes and services
which fall within Business Development
Solutions (BDS) should be subjected to
Equality Impact Assessment. This report
presents the draft findings of that assessment.



Business

Development Solutions’

Our Corporate Plan 2005 - 2008 outlines the
following BDS actions:

+ Assist our clients to become more competitive,
encouraging them to be more entrepreneurial,
innovative and internationally focused

» Define our clients more clearly, in effect,
those companies which offer greatest potential
to have a positive impact on the economy;
focusing our efforts on working with these clients

« Continue the shift from assisting projects
that increase capacity to those that
build value added, innovation and
entrepreneurial capability

» Encourage the continued move from grant
support to the use of repayable forms of
assistance and private sources of finance

 Increase emphasis on attracting financial
services and software development projects,
for which Northern Ireland offers good
opportunities

« Prepare for the likely impact of the
European Union' Review of Regional Aid.

Aim
The primary aim of BDS, therefore, is:

To help companies grow by focusing on
capability-building factors which will
contribute to increasing competitiveness,
international expansion and investing in
research and development.

Background

Invest NI has significantly revised how programmes
and services are made available to new and
established clients and companies to take
account of a rapidly changing marketplace,

and in line with our Corporate Plan 2005 - 2008.

Invest NI clients are:

+ Businesses starting up or at an early stage
of development (usually less than two years
from starting), in the manufacturing and
international tradable services sector,
which can demonstrate the ability and
capability to grow in external markets

+ Established businesses, in the manufacturing
and international tradable services sectors,
which have the commitment and capability
to grow, particularly in export markets

+ Businesses able to demonstrate that currently,
or over the next three years, that they will have:

a) Total sales of over £100,000 per annum;
and

b) External sales (i.e. outside of Northern
Ireland) greater than 25% of turnover or
greater than £250,000 per annum.

Complementing the Accelerating Entrepreneurship
Strategy?®, Business Development Solutions (BDS)
is a responsive portfolio of programmes and
services that can be accessed on the basis of
projects brought forward by newly established
and existing Northern Ireland businesses.

2 To download a copy of the most recent BDS brochure, please go to: www.investni.com/bds_brochure_march_06.pdf

3 To download a copy of the AES EQIA, please go to: www.investni.com/aes_eqia_-_full_report.pdf



BDS programmes can be customised to the
specific business needs of individual clients,
because Invest NI recognises that the issues
facing individual clients may vary considerably.
Those approaching Invest NI with a project for
the first time will normally work closely with

a Client Executive to explore the support

and funding services available.

The Client Executive will also help companies
apply for relevant BDS schemes and programmes.
By determining the needs of the business,
Invest NI can then work with the company to
decide what level and type of support is necessary.

Potential BDS clients can range from one or

more individuals, who approach Invest NI with a
business proposition, to established enterprises
seeking assistance to expand. BDS has been

designed to be sufficiently flexible and responsive
to meet the needs of a diverse client base whilst
ensuring that support and assistance is offered
in a fair, reasonable and proportionate manner.

Many clients who engage with BDS, and in
particular those representing existing or newly
established businesses, normally move through
two stages:

The first stage involves scoping the client’s needs
which can involve a Business Health Check and
associated diagnosis of the company’s strengths
and weaknesses.

The second stage involves engagement with
a wide portfolio of programmes and services
designed to enhance the efficiency and
effectiveness of the company. Selective
Financial Assistance can then be made
available where this is deemed appropriate.

While the system is responsive to individual
circumstances it is also sufficiently robust and
systematic to ensure that funding and support
opportunities accurately reflect the merits of
each application.

BDS funding is provided through Invest NI
but derives from a number of sources,
including EU support.

Delivering BDS

To make BDS programmes and services as
accessible as possible, these activities are
structured in the available literature under:

+ Strategic Development

+ People Development

« Technology and Process Development

+ Technical and Sustainable Development
+ Research and Development

+ Passport to Export.

A more detailed summary of the programmes
and services currently available under each
heading are included in Appendix 2.

Scoping Projects for BDS Support

The initial point of contact within Invest NI will
be with a Client Executive. The Client Executive
works within a client team, made up of a range
of specialist advisors, to ensure that the client
receives appropriate and consistent advice

and assistance throughout their engagement
with BDS.



Business Health Check and Diagnosis

A Business Health Check (BHC) is usually carried
out by Invest NI at the start of a relationship
with a client company. This helps the Client
Executive to develop an in-depth understanding
of the business. However, this may not be
required if, for example, the client is able

to demonstrate that a robust business

plan is in place.

The Client Executive, in consultation with

his / her manager, may then decide that the
BHC is not necessary but instead will draw
on all available existing information to review
fully the business and arrive at a diagnosis
of business needs.

BHC is a very comprehensive situational
analysis tool, which aims to identify
opportunities for improvement and assesses
strengths and weaknesses, along with priority
actions needed to improve competence and
motivation among staff.

The BHC reviews a firm's current business
performance against comparators drawn
from the UK, Ireland and Europe. It is carried
out by one-to-one discussions with the Client
Executive or, in exceptional circumstances,
with an external consultant (for example,
where there is a need for a specialist in a
particular area such as technology or HR).

The BHC leads to an Integrated Action Plan.
This sets out agreed actions such as programmes
and services over an established and reasonable
timeframe. Invest NI meets all the costs of

the BHC, including consultancy fees should

an external assessor be used.

The BHC process is as follows:

Step 1: Invest NI Client Executive normally
selects the appropriate expert to complete the
analysis; however the analysis can be carried
out in-house where appropriate.

Step 2: The Business Health Check then
consists of two strands:

a. A gualitative assessment using the
EFQM Excellence Model (see below)

b. A quantitative benchmark using the
DTI Benchmark Index and Innovation Wave
(see below)

Step 3: A report assessing relative company
performance and identifying the prioritised
areas for improvement is produced.

Step 4: An agreed Integrated Action Plan is
developed between the Client Executive and
the company.

The EFQM Excellence Model is a non-prescriptive
framework based on nine criteria and can be
used in a number of different ways including:

+ a tool for self-assessment
+ a way to benchmark with other organisations
+ a quide to identify areas for Improvement

+ the basis for a common vocabulary and
a way of thinking

+ a structure for the organisation's
management system.

The Benchmark Index is run across the UK by
(DTI and delivered via 2,000 trained advisors
from Business Links, trade associations,

and private business support organisations.



The benchmark process, provided by a trained
advisor, involves the completion and analysis of
an in-depth questionnaire aimed at gathering
performance information about the company
across all key business areas. The data is then
used to provide performance comparisons
against other companies of a similar nature.

A copy of the main Benchmark Index
guestionnaire can be viewed at:
www.benchmarkindex.com/bi/files/
Core%20Questionnaire.pdf

Innovation Wave is a self-assessment tool which
helps identify how well a business is led and
managed in terms of its day-to-day operation
and creating future value for the business
(innovation).

Further information on Wave Innovation is
available at: www.innovationwave.com

Further information on the
Business Health Check is available at:
www.investni.com/businesshealthcheck

Intervention Principles

To qualify for BDS support each prospective client,
whether acting as an individual or a business,
must have met specified criteria. Invest NI's
resources are limited and so it needs to offer
financial assistance to those companies which can
deliver the best return on the initial investment.

10

Invest NI therefore supports businesses or
projects which have the greatest potential to
generate economic growth and prosperity for
Northern Ireland.

Companies need to be able to compete and
grow in international markets and also must
be manufacturing businesses or those offering
internationally tradeable services. Beyond this
essential requirement, other key criteria must
be satisfied to qualify for support, including
financial viability through either a credit check
(individual) or accounts (company).

Eligibility for Financial Assistance

A project will be eligible for financial
assistance if it has:

+ a strategic focus on markets outside
Northern Ireland

+ innovation, advanced technologies
and strengthened design capability

* new, value-added products or services

+ increased employment or growth
in value added opportunities

+ new skills and / or experience
+ maximum private sector finance possible
+ university or research linkages

+ accelerated growth or production targets.

N.B. it is not necessary to satisfy every criterion



Support is targeted at those projects
which have a strategic impact on the
Northern Ireland economy.

Businesses need to show:

+ continuous commitment to becoming
internationally competitive

* linkages between the project and the

overall strategic corporate objectives; and

+ commitment to international standards
of performance.

Additionally, Invest NI will direct support
towards projects which have a positive
impact on the wider economy by:

» having strategic importance for their
business sector

« offering opportunities to local suppliers
or distributors

«+ focusing on high-growth sectors; and

+ locating in areas of greatest social need.

Project Eligibility Criteria:

If a project, therefore, is to be approved
for financial assistance, it must:

1. be viable;

a. Having received assistance on a once-and-
for-all basis, it must earn sufficient profits

to continue without further assistance

b. Viability must be reached within a
reasonable and acceptable timeframe.

2. show a need for Invest NI support;

a. The project would not proceed without
Invest NI support

b. Invest NI's assistance will significantly
impact on the nature, scale, timing
and / or location of the project

c. Invest NI's support can clearly
demonstrate additional benefits

d. All other sources of finance have
been explored and exhausted.

3. generate a positive return to the economy;

a. Show net economic benefits to
the economy*

b. Demonstrate wider benefits
(other than financial)

c. Strengthen the regional and national
economies and thereby provide more
productive and sustainable employment

d. Demonstrate that the project will not
have a detrimental impact on similar
firms in the UK.

Business Plan Submission®

A Business Plan will be sought, following initial
discussions and project scoping, if the project
is likely to provide a net benefit to the economy.
The Client Executive will then ask for more
information which will include some or all

of the details on the next page.

4 For UK owned businesses, this is measured by increase in value added from the project. For non-UK owned businesses,
this is measured by increase in discounted cash flow of corporation tax taken.

5 Projects that fall under the SMART scheme do not follow this procedure; see Appendix 2.

1



BACKGROUND INFORMATION
- Business origins

- History and significant events
- Current activities

- Distinguishing features or unique
selling points

- Project outline in general terms.

STRATEGIC OBJECTIVES
- Overall business strategy
- The project’s objectives, priorities and goals

- How the project fits into the strategy.

MARKETING
- Business Model

- Historical and projected information
on market data, major product types,
market shares, competitors

- Information on your customers
- Marketing strategy and organisation

- New products and process
development introduction.

PRODUCTION

- Product development, service delivery
or production process

- Capital expenditure and implementation.

- Projected employment profile over
the course of the project

- Production inputs and controls if appropriate.

MANAGEMENT AND CONTROL

- Shareholders

- Organisation charts

- Key staff in your management team

- Details of your parent business and
other businesses in your Group.

ORGANISATIONAL DEVELOPMENT
AND TRAINING

- Key training and development issues,
plans and costs.

HISTORICAL AND PROJECTED

FINANCIAL PERFORMANCE

- Audited and management accounts

- Commentary on performance

- Financial projections

- Detailed assumptions

- Sales forecasts and sensitivity analysis.

FUNDING OF THE PROJECT AND BUSINESS
- Sources and nature of funds

- Evidence that all other sources of finance
have been exhausted.

MEASUREMENT OF PERFORMANCE

- Key performance indicators for monitoring
progress of the project.

SUMMARY OF THE PROPOSAL

- The most important aspects of your
business plan

- In what way it is innovative in nature

- How it will improve the competitive
and financial position

- How it will increase profitable export sales.



This happens next:

1. Full Business Plan submitted to Invest NI
Client Executive provides guidance in

the development of the business plan.

All project processing times are calculated
from submission of the full business plan.

2. Business Plan accepted by Invest NI
Within five working days the Client Executive
will advise if the plan contains all the required
information to begin the appraisal process.

3. Appraisal

The Business Plan will then be assessed by an
Invest NI appraisal team. Within 20 working
days the Client Executive will then advise if the
project can proceed. Depending on the size of
the project, the Client Executive may undertake
the appraisal, drawing in appropriate expertise
as and when required.

Alternatively, the appraisal team can comprise
a number of professionally qualified appraisal
executives who will undertake an independent
assessment of the project. The work will be led
by an accountant who, in addition to addressing
the financial aspects, will have overall
responsibility for the conduct of the appraisal.

Support can also be provided in other areas
e.g. marketing, production, technical, sales
projections etc. There may also, on occasions,
be the need for specialist production and technical
input from suitably experienced individuals.

4. Case Submission

Any issues arising from the appraisal are discussed
and addressed. The final negotiations on levels
and structure of assistance then take place.
Conditions attached to the assistance are also
discussed. Once agreed, the Client Executive,
within 15 working days, prepares a summary

of the case and the proposed assistance for
presentation to the Approvals Committee.

5. Approvals

The Client Executive presents the case submission
to the Approvals Committee and answers any
qguestions or provides further clarification

as required. Depending on the size of the
project and the level of assistance proposed,
there may be a need for approval at different
levels. Generally this takes up to 11 working
days although major projects can take longer.

6. Agreement

When all necessary approvals are in place

a Financial Assistance Agreement (FAA) or
Letter of Offer (LoO) is issued. This is a legally
binding contract between the client and Invest NI.
Eight working days are allowed from the date
of the final approval to issuing an FAA / LoO.
(If the funding involves separate loan or

equity agreements, this time can be longer).

During this process, clarification may be required,
depending on the quality, accuracy and speed of
responses by the client. Time taken to respond
to requests for clarification is not included in
the above target working times. The time taken
for each stage of the process varies with the
size and nature of each project.



Selective Financial Assistance

Through several of the BDS programmes
and services, Invest NI makes available

Selective Financial Assistance (SFA) for projects.

If financial assistance is to be considered,

it is expected that a BHC or an appropriate
review will have been undertaken. In addition,
all applications for financial assistance must
be supported by a business plan and this will
be used to establish the type and extent of
funding subsequently made available.

SFA may incorporate the following sources
of financial aid:

« Equity
* Loan
* Revenue Grant

+ Capital Grant.

Depending on the size of financial assistance
requested, one of a number of procedures

for ratifying the assistance must be followed.
These range from cases that are scrutinised by
the Board of Invest NI (typically over £1 million)
down to those that are reviewed by Client
Executives (typically under £50,000).

Separate (but similar arrangements)

exist for Invest NI's regional offices

and the Property Solutions Unit.

14

Other Forms of Financial Support

The Industrial Research and Technology Division
(IRTD) offers a range of support programmes
which provide funding to develop new products or
processes to improve the innovative performance
of any business. Invest NlI's technology transfer
programmes play an important role in supporting
the development of long term relationships
between local industry and academia.

BDS Programmes and Services

Through BDS, the client may benefit from many
programmes and services, which may change in
response to changes in the business climate and
perceived needs of the economy, but programmes
fall under the six general headings as below:

+ Strategic Development

+ People Development

« Technology and Process Development

+ Technical and Sustainable Development
+ Research and Development

+ Passport to Export.

Further details of programmes under the
above headings is provided in Appendix 2.



Consideration of
Available Data and Research

Financial Support

A breakdown of BDS financial support from
2003-04 to 2005-06 is provided on the
following pages, first regionally and then by
geographical area®.

The six regions as identified by Invest NI are
defined by the following District Council Areas
(DCAS):

North Eastern:
Antrim, Ballymena, Ballymoney, Carrickfergus,
Larne and Moyle

North Western:
Coleraine, Derry, Limavady and Magherafelt

Eastern:
Ards, Castlereagh, Lisburn, Newtownabbey and
North Down

Western:
Cookstown, Dungannon, Fermanagh Strabane
and Omagh

Southern:
Armagh, Banbridge, Craigavon, Down, Newry
and Mourne

Belfast:
Belfast City Council

N.B. In the following tables, assistance
indicates Direct Financial Assistance offered
by Invest NI only. Investment indicates overall
Total Project Cost.

6 In order to include all relevant data in a single table, the font size for the following tables has been reduced. As a consequence,
if you are unable to access this information please contact the Equality Unit from where alternative formats will be made

available on request.
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Financial Support by Region 2003/04

Assistance per

TOTAL Assistance per |Investment per
. head of adult  |head of adult

REGION No of Offers| Assistance £m | Investment £m oop (£) oop (£)
NORTH EASTERN 433 10.80 49.87 64.10 296.07
NORTH WESTERN 495 14.99 46.25 86.10 265.56
EASTERN 613 12.26 38.60 38.84 122.33
WESTERN 576 15.37 69.33 92.00 415.04
SOUTHERN 619 10.63 45.50 43.41 185.77
BELFAST 545 53.11 218.60 244 .60 1,006.78
TOTAL 3,281 117.15 468.15 91.01 363.69
Notes:
2001 Census adult population figures used
Financial Support by Region 2004/05

TOTAL

Investment per

2005 mid year adult population estimates used
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. head of adult  |head of adult

REGION No of Offers| Assistance £m | Investment £m 00D () 00D ()
NORTH EASTERN 557 17.30 76.30 102.69 452.96
NORTH WESTERN 590 9.95 63.76 57.11 366.14
EASTERN 610 17.16 66.92 54 .37 212.10
WESTERN 770 13.88 65.30 83.11 390.87
SOUTHERN 665 27.09 102.45 110.60 418.32
BELFAST 528 45.27 119.20 208.51 548.98
TOTAL 3,720 130.65 493.93 101.50 383.72
Notes:
2001 Census adult population figures used
Financial Support by Region 2005/06

TOTAL Assistance per |Investment per

No of Offers| Assistance £m | Investment gm [head of adult  Jhead of adult

REGION pop (£) pop (£)
NORTH EASTERN 242 15.26 66.17 85.98 372.75
NORTH WESTERN 319 38.64 147.12 210.62 802.02
EASTERN 284 18.30 120.87 56.22 371.28
WESTERN 297 7.45 49.48 41.50 275.54
SOUTHERN 288 21.08 81.96 80.11 311.50
BELFAST 277 30.27 148.07 141.45 691.95
TOTAL 1,707 131.00 613.67 97.53 456.88
Notes:




Invest NI Regions by Community Background

Community Background %

Protestant and Other

Christian (including Other /
REGION All Persons Catholic Christian related) None
NORTH EASTERN 168,448 26.3 71.2 2.4
NORTH WESTERN 174,174 57.5 411 15
WESTERN 167,057 61.0 38.1 0.9
EASTERN 315,541 19.0 775 34
SOUTHERN 244,920 54.9 43.7 14
BELFAST 217,126 45.3 51.2 35
TOTAL NI 1,287,266 41.9 55.8 2.3
Notes:

2001 Census adult population figures used

Population totals may vary from other Census tables due to cell adjustment methodology employed by the Census office

Analysis

The above tables show the distribution of
resources by programme, year and region,
alongside assistance (direct financial assistance
from Invest NI) and investment (overall total
project cost i.e. company investment and

Invest NI assistance) per head of adult population
for each of the six Northern Ireland regions.
Finally, a breakdown of the population by
community background within each region
(adult population figures as determined

by the 2001 Census) is shown above for
purposes of comparison.

Looking first at the distribution of BDS resources
from 2003 to 2006, it is apparent that while
the total assistance to companies through BDS
has remained relatively constant (at between
£117 million and £131 million), the number of
offers made has declined considerably, from a
high of 3,720 in 2004-05 to 1,707 in 2005-06,
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indicating a strategic shift towards a more select
group of companies. This trend does not appear
to have impacted on any of the six regions
disproportionately.

In terms of the distribution of available resources
across Northern Ireland, over time there has
been a consistent trend towards providing greater
assistance to the Belfast area per head of
population. This is to be expected given that
the number of companies is proportionately
much higher in this region, and given the
strategic shift outlined above.

Historically, the Eastern region appears to have
attracted the least amount of assistance, while by
2005-06 assistance provided to the Western
region had declined significantly. The financial
assistance provided per head of population to
the North Western region has risen dramatically
from 2004-05 (£57.11) to 2005-06 (£210.62),
surpassing that provided to Belfast.



While there have been considerable shifts

in support by region over time, no single
demographic index such as population size or
community background can explain these findings.
In the absence of contrary indicators it can

be assumed that the levels of support that

are applied for (through offers) and gained
(through assistance) must reflect a complex
interplay between numerous social, economic
and demographic factors, but that Section 75
considerations, including community background,
do not appear to play a significant role.

It is worth noting that Northern Ireland is a
relatively small geographical area and evidence
indicates that many investments draw their
workforce from across the region as a whole.
Recent information on labour mobility patterns
produced by the Northern Ireland Statistical
Research Agency (NISRA) demonstrates that
approximately 55% of those who work in the
Belfast District Council Area reside in other areas.

There is an increasing need for greater labour
mobility along with improving skill levels and
employability. The growing number of migrant
workers moving to Northern Ireland demonstrates
the availability of jobs for those prepared to travel.
Since District Council Areas and Parliamentary
Council Areas are not self-contained labour
markets, they may not be meaningful areas

to analyse patterns of assistance and
investment activity.

Furthermore a large project assisted in a
particular location has the potential to create
benefits in a much wider area. For example,
assistance provided to the Queen’s University
of Belfast to establish a centre of excellence,
will bring benefits to a much wider geographic
region than just the South Belfast area in
which it is located.

Client-Facing Invest NI Staff

Of Invest NI's 562 staff’, 278 declared Protestant,
229 declared Roman Catholic and 55 were

non determined, yielding 55% Protestant and
45% Roman Catholic among those whose
community background was determined.

At the time of publication, Invest NI has 437 staff
assigned to work face-to-face with BDS clients.
A breakdown of staff by religion, gender and
age is shown overleaf. No client-facing staff
have declared a disability to HR.

In summary, there is a slightly higher proportion
of female to male workers overall but there are
a larger number of female employees working
in the lower grade administrative posts with men
holding the majority of the higher grade roles.
The greatest disparities are at SOC Code 1
Manager and Director Level.

7 Staff number correct at time of publication.
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Overall, there appears to be fair representation
by religion, although there is a preponderance
of Protestants in higher grades - SOC Code 1.
The majority of staff fall within the age bracket
31-40, with the higher Manager and Director
grades tending to be characterised by a slightly

older age profile.

Table 1: Gender by Grade

SOC Code Male |Female| Total

4 - Administrative and Secretarial 50 109 159

1 - Managers and Directors 160 118 278

Total 210 227 437

Table 2: Religion by Grade

SOC Code RC Prot | Non-Det| Total

4 - Administrative and Secretarial 72 77 10 159

1 - Managers and Directors 102 144 32 278

Total 174 221 42 437

Table 3: Age by Grade

SOC Code 20-30| 31-40 | 41-50 | 51-60 | 61-65 | Total
4 - Administrative and Secretarial 63 53 27 12 4 159
1 - Managers and Directors 8 94 107 59 10 278
Total 71 147 134 71 14 437
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External Data Sources

Alongside the various sources of in-house data
relating to the operation of BDS as described
above, the EQIA has also been informed by
relevant statistics relating to the Northern
Ireland economy as derived from numerous
sources and including:

+ 2004 Monitoring Report No. 15:
A Profile of the Northern Ireland Workforce.
Equality Commission for Northern Ireland.
www.equalityni.org/uploads/pdf/
MonRepNo15P1.pdf

+ Labour Market Bulletins 13 - 19.
Department of Employment and Learning.
www.delni.gov.uk/index/publications/
pubs-stats/labour-market-bulletin.htm

» National Statistics Local Area Labour
Force Surveys 2000-2003.
www.statistics.gov.uk/IIfs/
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Some key tables and statistics relating to the
Northern Ireland Labour Market are presented
in Appendix 3. These statistics establish the
current economic climate against which the
various BDS programmes and schemes operate,
and provide useful benchmarks against which
progress can be assessed. While considerable
progress has been made in achieving fair
participation by religion, the labour market
itself remains significantly stratified by gender.



Consideration of
Adverse Impact

Each of the elements making up BDS was
examined in the light of available information,
to assess whether or not there was an adverse
impact on any of the nine equality categories
and to ascertain if action could be taken to
promote good relations.

At the present time there is no structured
equality monitoring for these established

BDS programmes. This will be addressed in

the immediate future as we are currently
scoping an equality monitoring strategy to
apply to this programme suite. However we
have piloted an initial monitoring exercise with the
Equality Commission for Northern Ireland (ECNI),
in order to compare Invest NI client company
religious monitoring with that of the wider
business base from the ECNI monitoring returns.
The results of this are detailed in Appendix 6.

An appraisal of the selection criteria for each
programme and scheme does not immediately
suggest the possibility of adverse impact,

and all information can be made available

in alternative formats on request.

Furthermore special arrangements can be put
in place for any applicant with special needs,
for example mobility.

The table in Appendix 3 shows the Department
for Employment and Learning's (DEL) monitoring
of its training and employment programmes by
gender, community background and disability.
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This may be indicative of likely trends within
BDS programmes and in particular an
under-representation of women and those
with a disability on non-targeted programmes.

The DEL monitoring data does not suggest
significant imbalances by size and community
background but would indicate a slightly higher
proportion of men than women working for
smaller companies. As these companies are
more likely to be eligible for BDS programmes
then it is anticipated that this marginal gender
bias would reflect through to applications

for programmes.

Drawing on other data sources it is likely that
given trends in the wider economy, there will
be fewer applications from certain groups
including women, members of minority ethnic
groups and people with a disability. The relative
paucity of applications from such groups has
been confirmed by anecdotal information from
client facing staff.

All Invest NI staff have been trained in equality
and diversity issues, extending to Section 75
duties and responsibilities. All external Third
Party Organisations (TPOs) who now engage
with BDS must sign a declaration to the effect
that they will meet and comply with Invest NI's
obligations under Section 75.



A civil action was brought against Invest NI in
relation to the SMART programme on grounds of
race and religion. Invest NI has learnt valuable
lessons from this case and engaged positively
with the decisions emanating from it so as to
ensure future compliance, including the need
to meet all its obligations under Section 75.

This incorporates providing greater transparency
throughout the decision-making process and
the need for all those involved in the selection
process to be trained with regard to Section 75°.
See Appendix 5 for a summary of the SMART
case actions.

8 A copy of the revised Smart Guidance notes are available at:
www.investni.com/index/develop/research_and_development-3/near_market_product_and_process_development/smart.htm
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Measures to Mitigate /
Alternative Policies
(Preliminary Recommendations)

Having considered available data and research
and considered any adverse impact which may
arise out of existing policies, it is proposed that
Invest NI takes the following actions for BDS
programmes and schemes:

1.

Assess the most appropriate way of setting
up an effective equality monitoring strategy
in conjunction with the Equality Commission
for Northern Ireland.

Over and above the selection criteria that
apply to BDS as a whole, where a programme
or scheme has introduced additional criteria
then these should be clearly defined and
set out; any potential adverse impacts
associated with these criteria must

be considered.

Where any BDS programme deliberately
targets certain groups then the reasons

for this targeting must be made transparent.

A review of programme accessibility will
also be undertaken to ensure consistency
of approach.

4. Ongoing training of front line staff and in
particular Client Executives in Section 75
is essential. Where external consultants
are employed then their responsibilities
under Section 75 must also be made clear,
this includes any training requirements.

5. Each programme must make clear, in all
documentation, that materials can be made
available in alternative formats where
necessary and on request.

6. Marketing of BDS programmes and
services among minority communities
will be considered as part of a broader
positive action programme.

7. All application forms must use a format
with clear fonts, layout, and colours etc. that
are accessible to those with special needs®.

These measures, when implemented, should further
equality of opportunity generally, in compliance
with Invest NI's obligations under Section 75

of the Northern Ireland Act 1998.

As previously stated in our Equality Scheme,
the amended policies will be regularly monitored
to ensure that no adverse impact occurs.

9 These issues will also be addressed through Invest NI's Access/Communications EQIA.
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Formal Consultation

Invest NI wishes to consult as widely as possible
on the findings included in this EQIA, together

with the preliminary recommendations offered
above, The following actions are proposed:

« This report will be issued to all consultees
listed in our Equality Scheme and to any
members of the public on request

« Prominent advertisement will be placed in
local and regional newspapers inviting the
public to comment on this matter in
accordance with normal practice

+ A copy of the EQIA will be posted on
Invest NI's website and on the intranet

+ Individual consultation meetings will be
arranged with staff on request and with
representatives of particular interest
groups if requested

» Publicity material will be made available
at all Invest NI's operational locations

* The report will be made available
on request in alternative formats.

The arrangements for consultation are being
co-ordinated by the Equality Unit to whom all
enquiries should be made.

The closing date for responses
is 12th October 2007.
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Decision by
Public Authority

Following the formal consultation period and
consideration of the findings from the
consultation, Invest NI will reach a decision in
terms of the EQIA process and will ensure that
such decisions are implemented through BDS.

Publication of Results of
Equality Impact Assessment

The outcomes of this EQIA will be published in
the press and will also be posted on Invest NI's
website. It will be made available in different
formats on request where appropriate.

Monitoring for
Adverse Impact

Invest NI will establish a system to monitor evaluation shows that the revised policy results
annually the impact of the policy in the future in greater adverse impact than predicted,

on relevant groups. This will be reviewed on an or if opportunities arise which would allow for
annual basis. The results of the monitoring will greater equality of opportunity to be promoted,
be widely and openly revised. If this monitoring / Invest NI will ensure the policy is revised.
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Glossary of Terms

Client companies
See Invest NI clients.

Export sales
Sales to markets outside of the UK

External sales
Sales to markets outside of NI

External start-ups
New businesses with the growth potential to
develop markets outside of Northern Ireland

Foreign Direct Investment (FDI)
Investment in one country by individuals /
companies located in another country.
Invest NI includes investment from

Great Britain as FDI.

Invest NI clients

Locally and externally owned businesses being
assisted by Invest NI, which have demonstrated

growth potential, primarily through the
development of markets outside of
Northern Ireland.
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Inward investment
See Foreign Direct Investment

New Targeting Social Need (New TSN)

A government policy which aims to tackle social
need and social exclusion in Northern Ireland,
by targeting efforts and available resources

on people, groups and areas in the greatest
social need. Areas in NI are thus defined as
new TSN (nTSN), special status (abandoned

as of Oct 2006) or non-TSN.

Selective Financial Assistance (SFA)
Discretionary assistance given to viable projects
in Northern Ireland in order to achieve higher
levels of growth leading to long term stable jobs.
(Eligibility for assistance is dependent on
compliance with the strict criteria laid out by
the Selective Financial Assistance Scheme).
The Selective Financial Assistance Scheme is
administered by Invest NI, as given under the
powers set out in Section 7 of the Industrial
Development (Northern Ireland) Order 1982.

SMEs (Small and Medium Sized Enterprises)
Businesses that have less than 250 employees.



List of Abbreviations

BDS

BHC

BIL

BIS

CAFRE

CDP

CE

CFAAD

DCA

DDA

DEL

DETI

DTI

ECNI

EFQM

EMC

EQIA

FAA

HEIF

Business Development Solutions
Business Health Check

Business Innovation Link
Business Information Services

College of Agriculture Food
and Rural Enterprise

Company Development Programme
Known as: European Certificate

Corporate Finance Appraisal
and Advisory Division

District Council Area
Defence Diversification Agency

Department of Employment
and Learning

Department of Enterprise Trade
and Investment

Department of Trade and Industry

Equality Commission
Northern Ireland

European Financial Quality Model
Electro Magnetic Compatibility
Equality Impact Assessment
Financial Assistance Agreement

Higher Education Innovation Fund

34

HEROBC

HSO

ICT

IDB
IDWG

INI

IPR
IRC

IRTD

IRTU

KTP
LEA

LEDU

LON/RON

LoO

NISRA

NITB

Higher Education Reach Out
to Business and the Community

Higher Scientific Officer

Information and
Communication Technology

Industrial Development Board
Inter-Departmental Working Group
Invest Northern Ireland
Intellectual Property

Intellectual Property Rights
Innovation Relay Centre

Innovation Research and
Technology Division

Industrial Research
and Technology Unit

Knowledge Transfer Partnership
Local Enterprise Agency

Local Enterprise
Development Unit

Local Office Network /
Regional Office Network

Letter of Offer

Northern Ireland Statistical
Research Agency

Northern Ireland Tourist Board



PCA

PPD

QuB

R&D

RAM

RDA

RDS

RIS

RSIC

RTD

SFA

SME

SocC

sQwW

TAU

TOPS

TPO

uu

WIN

Parliamentary Constituency Area
Product Process Development
Queen’s University of Belfast
Research and Development
Resource Allocation Model
Regional Development Agency
Requests for Development Service
Regional Innovation Strategy
Regional Science Industry Council
Regional Technical Development
Selective Financial Assistance
Small and Medium Sized Enterprises

Standard Occupational
Classifications

Segal Quince Wicksteed Ltd
Technical Advisory Unit
Technology Opportunity Study
Third Party Organisation
University of Ulster

Western Innovation Network
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Appendix T:

Examples of Section 75
Groups by Dimension

‘Aqe'

For most purposes, the main categories are:
those under 18; people aged between 18 and 65;
and people over 65. However, the definition of
age groups will need to be sensitive to the policy
under consideration.

For example,

(i) in relation to employment policies the middle
aged are often a vulnerable group, pensionable
age is different for men and women and legal
ages for working and voting vary;

(ii) in relation to policies concerning young
people then narrower age bands are likely

to be more appropriate.

'Marital status’

Married people; unmarried people; divorced or
separated people; widowed people.

‘Men and women generally’

Men (including boys); women (including girls);
transgender people; transsexual people.
'Persons with a disability’

Persons with a disability as defined in Sections
1and 2 and Schedules 1 and 2 of the Disability
Discrimination Act 1995.
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‘Persons with dependants’

Persons with primary responsibility for the care
of a child; persons with personal responsibility
for the care of a person with a disability;
persons with primary responsibility for

the care of a dependant elderly person.

'Political opinion’
Unionists generally; Nationalists generally;
members / supporters of any political party; other.

'Racial group’

Chinese; Irish Traveller; Indian; Pakistani;
Bangladeshi; Black African; Black Caribbean;
White; mixed ethnic group; any other

ethnic group; nationality.

‘Religious belief’

Protestant; Catholic; Hindu; Jewish; Islam /
Muslim; Sikh; Buddhist; other religion;
people of no religious belief.

‘Sexual orientation’

Gay; lesbian; bisexual; heterosexual.

(This list is not exclusive but may be amended
or added to as appropriate.)



Appendix 2:

Programmes and Services
Provided Under BDS

Strategic Development
Strategy Development Programme

Outline: Working with consultants, to identify
and then meet the training needs of senior
management teams, particularly in the area

of strategic planning through the development
of a strategic plan. An economic appraisal

of the programme was carried out in 2003.

Objective: To develop the strategic planning
capability of senior business managers.

Eligibility: Both new (10%) and existing
businesses (90%), as identified through the
Business Health Check. Projects supported
under this scheme are consultant led, offering
a maximum of £15,000 plus VAT, funding up
to 50% of total cost for companies with up

to 250 employees and 40% of total for
companies with more than 250 employees.

Design Service

Outline: The Design Development Programme
team advises on how to harness design for
commercial advantage.

Objective: To help businesses develop their

design knowledge, skills and capability to harness
design by differentiating products and services
and building brand recognition and reputation.

Eligibility: The Design Service - all businesses
in Northern Ireland. The Design Development
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Programme - all Invest NI clients only, they will
be selected on the basis of their design awareness,
their business strategy, their organisational
potential and commitment to providing the
necessary investment to capitalise on the

work completed on the programme.

Property Solutions
Property Assistance

Support for industrial development property
can take three forms:

1. Support to client companies
2. Support to private sector developers

3. Direct build for lease or sale

1. Client Company

Outline: Property solutions can be provided
to companies as part of an overall company
development project. Potential for support is
assessed as part of an overall BDS appraisal.
Financial support, which can be either grant
or repayables, is negotiated on a case basis
as part of the assessed eligible cost.

Objective: To help client companies develop
property solutions which will enable them to
implement growth plans.

Eligibility: Client companies with business
plans for growth which meet the Invest NI
intervention principles.



2. Private Sector Developers

Outline: Where the client group has identified a
business need and where market failure can be
demonstrated, support can be offered to private
sector developers. Financial support is based
on the difference between the total development
cost and the market value of the building,
where it can be demonstrated that total
development cost is greater than market value.

Objective: To provide factories and offices,

in partnership with the private sector, of an
agreed design, specification and cost for leasing
or sale to Invest NI clients.

Eligibility: Support is, in the main, directly
focused on the underlying business project,
whether this is relocation, expansion or
inward investment.

3. Direct Build by Invest NI

Outline: Where there is a client group identified
business need, market failure and the private
sector is unwilling to engage we can, following
appropriate procurement action, have the
property built. Subsequently, we sell or

lease the building to a client company.

Objective: As a last resort Invest NI will
provide appropriate property solutions
for industrial development.

Eligibility: Client companies with business
plans for growth which meet the Invest NI
intervention principles.
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Business Information Services (BIS)

Outline: BIS provides access to a wide variety
of electronic and hard-copy resources often using
specialised electronic databases. This includes
access to legal and regulatory information.

People may access the business information
resources themselves by visiting the Business
Information Centre, or make an enquiry which
will then be answered within an agreed timescale.
Market research is the main area of activity.
BIS also occasionally produces guides on
particular topics - e.g. guides to setting up
distributorship agreements, protecting IPR,
sector guides etc.

Objective: To provide a business information
service to all Northern Ireland companies

to help them grow their businesses in

the confidence that they are basing their
decisions on sound commercial intelligence.

Eligibility: Target clients tend to be existing
businesses (55%), new businesses (10%),
individuals (5%), universities (5%), community
/ voluntary organisations (5%) and 20% other
Invest NI teams or government departments.

European Information Centre (EIC)

Outline: EIC provides advice and guidance
about European issues and policies, legislation,
sources of funding, business opportunities,
the Euro, and public sector tender opportunities,
particularly to SMEs. So long as an enquiry falls
within this remit then it is dealt with by the centre.



Objective: To raise awareness of European issues
and to inform the EC about any difficulties that
SMEs are encountering.

Eligibility: Target clients tend to be existing
businesses (60%), new businesses (20%),
individuals (10%), universities (5%) and
community / voluntary organisations (5%).

People Development
People Excellence Diagnosis

Outline: Through targeted aid, the scheme assists
client companies to implement excellent people
management practices through the development
of employee competence, motivation and the
ability to innovate. Clients are contacted by an
HR / Business Advisor after a Business Health
Check or a RDS from a Client Executive.

They are then matched with appropriate
workshops or consultants. Evaluation forms

are completed at all workshops followed up

by telephone calls. Consultancy projects are
evaluated in conjunction with the business advisor.
A Service Areas Economic Appraisal was
completed in October 2003 and consultancy
reports are kept for each consultancy project.

Objective: To improve productivity, product quality,
customer satisfaction and ultimately business
performance.

Eligibility: All businesses receiving Invest NI
support. 70% of clients are existing businesses,
10% new businesses and 20% individuals.
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Business Improvement Training Programme
(formerly Company Development Programme
(CDP))

Outline: Assistance with agreed training

and development activities on a company by
company basis. Clients are identified through
the Business Health Check and also by
self-identification, with initial contact through
Client Executives, followed up by Business
Information Services (BIS) business advisers.
To be eligible for support, the company must
produce a training plan and the project must
meet additionality and viability criteria.

SFA principles are applied.

Objective: To develop the capability of people
and processes in line with business objectives
through the provision of financial and practical
assistance for training and development activities
aimed at raising managers' skills levels.

Eligibility: All businesses in receipt of Invest NI
support that are managing and implementing
training along with Investors in People guidelines.
Around 80% of clients are existing businesses,
with 20% new businesses.

Other Capability Support Measures

Outline: An extensive range of capability
support measures, ranging from bespoke
training events (e.g. master classes) to
specialist support as provided by either
Invest NI staff, peers (e.g. Best Practice Club)
or external consultants.



Projects supported under Innovation and
Creativity are consultant-led, offering a
maximum of £15,000 plus VAT, funding up to
50% of total cost for companies with up to 250
employees and 40% of total for companies
with fewer than 250 employees. The Business
Improvement Agent scheme is available to all
business in receipt of Invest NI support and in
particular small to medium sized firms with
more than 100 employees.

Technology and Process Development

Management Information Scheme

Outline: The project is funded through the
Department of Enterprise Trade and Investment's
(DETI) Building Sustainable Prosperity Scheme,
and operates in compliance with European

legislation, directives and budgetary constraints.

The scheme covers software purchase and

implementation as well as user training in software.

Following an initial company visit, a nominated
ICT advisor compiles a report detailing the
costs of the proposed project along with
recommendations as to its viability. If the
application is successful, a letter of offer is
issued to the company and Invest NI monitors
the budget spend once the project is underway.
Potentially up to 40% of funding is provided

if the client has fewer than 50 employees,
25% for more than 50 employees.

The scheme is advertised on the Invest NI website,
leaflets / flyers and also through the internal
customer network, Client Executives, and external

agencies including Local Enterprise Agencies
(LEAS), Councils and Third Party Organisations
(TPOs). The client database holds information
relating to business, address, trading name,
sector etc.

Objective: To improve the quality of management
information through the use of Information and
Communications Technology; to promote the use
of ICT to SMEs to ensure they work smarter and
more innovatively thereby remaining competitive;
to ensure NI companies are kept abreast of
technology developments; and to improve
capability of companies and hence increase
their ICT sophistication levels on DTl's
‘Sophistication Index Benchmarking' exercise.

Eligibility: All businesses in receipt of Invest NI
support. 70% of clients are existing businesses
and 30% are new businesses.

Broadband Initiative™

Outline: The programme encourages uptake

of broadband by businesses by providing a
combination of financial incentives and advisory
support through a team of Broadband Advisors.
The majority of interactions with clients are
reactive and specific businesses are not targeted.

The services are promoted via seminars

and through other economic development
organisations. The scheme provides up to
40% of funding (max. £5,000) and covers
expenditure in relation to installing broadband
and the first year's running costs.

10 The funding element of the initiative closed on 31st December 2004.
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Objective: To promote broadband deployment
to businesses across Northern Ireland.

Eligibility: All businesses based in Northern Ireland
that do not already have broadband. Charities,
not-for-profit and the agriculture sector are
excluded. 80% of clients are existing businesses
and approximately 20% are new businesses.
The names and addresses of clients are captured
during visits and are then held on a database.

ICT Advisors

Outline: Examples of the initiatives covered by
this service include: Encouraging businesses to
make better use of information and communication
technologies to improve their internal systems;
advice on purchasing and implementation of
computer systems; advice on project management
of system implementation; Internet / E-mail /
Website design and eCommerce.

The scheme is advertised on the Invest NI website,
through leaflets / flyers and also through our
internal customers, Client Executives, LEAS,
councils, TPOs etc.

Objective: To help client companies exploit the
correct technologies to increase their business
competitiveness; to promote the use of ICT to
SMESs to ensure they work smarter and more
innovatively thereby remaining competitive;

to ensure NI companies are kept abreast of
technology developments; to improve capability
of companies and hence increase their ICT
Sophistication levels on DTI's Sophistication
Index Benchmarking exercise; to provide an
advisory / signposting service to clients.
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Eligibility: All Invest NI clients. 30% of clients
are existing businesses and 70% are new
businesses. Monitoring data on contact name,
address, trading name and sector are held on
the client database.

E-Process

Outline: Invest NI's eBusiness team can help
participants; identify the key processes that
address business objectives, quantify breakdowns
in the process, redesign the processes and the
supporting operational practices, provide pilot
technology, quantify the realisable benefits

and prepare a plan to move forward.

Companies can use the service for multiple
distinct projects, subject to approval. Initial
diagnosis and analysis of requirements is
through a one / two day workshop available
to help senior management identify specifics
on how eBusiness can help.

The scheme is designed to provide maximum
benefit with minimum disruption, the workshops
map out specific courses of action which may
be pursued - if desired - through the consultancy
service on offer.

Further consultancy support is provided to
the client, if required, at the daily rate of the
consultant. Maximum number of consultancy
days is 20. Advice and mentoring is provided
by consultants and ICT Advisors. (ICT Advisors
case manage the intervention).

Potentially up to 40% funding is made available
if under 50 employees, 25% if more than
50 employees.



Objective: To help companies identify and
guantify the potential benefits of embracing
technology by focussing on key business
objectives or opportunities by analysing
Business Processes, refining if necessary and
potentially implementing an ICT solution,
promoting the use of ICT to SMEs to ensure
they work smarter and more innovatively
thereby remaining competitive, ensuring NI
companies are kept abreast of technology
developments, improving capability of
companies and hence increase their ICT
sophistication levels on DTI's Sophistication
Index Benchmarking exercise, and providing
a mentoring service to clients.

Eligibility: All Invest NI clients. 30% of clients are
existing businesses and 70% are new businesses.
Monitoring data on contact name, address,
trading name and sector are held on the

client database.

E-Solutions Demo Centre Advisory Services

Outline: The centre offers free and impartial
ICT advice to businesses to help encourage
the implementation of new technology within
the business community and thereby improve
the competitiveness of businesses across
Northern Ireland. The services are promoted
by seminars and through other economic
development organisations.

Objective: To promote ICT and broadband

technologies to businesses across Northern Ireland.
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Eligibility: Advice is offered to any business
that contacts the centre. Charities, not-for-profit
and the agriculture sector are excluded.

80% of clients are existing businesses

and approximately 20% are new businesses.
Name and address of clients is captured

and is then held on a database.

Process Excellence

Outline: Specialist support for the implementation
of best practice productivity and efficiency
improvement schemes. This can help the business
with technigues aimed at every aspect of the
commercial organisation, from customer
relationship management, waste elimination
and guality management, to supply chain
management and equipment maintenance.

Specific technigues that Invest NI can help

with include the implementation of: Six Sigma,
Lean manufacturing, Balanced Scorecard,
Theory of Constraints, Capability Maturity
Model Integrated (CCMI) and Quality Management
Systems (i.e. European Framework Quality Model,
BS 7909 Security Standard or ISO 14000).

Objective: To increase company competitiveness
by raising levels of productivity and efficiency

through improving process and maximising use of
resources, both in terms of people and equipment.

Eligibility: All Invest NI clients. Business needs
are either self-identified or via the Business
Health Check. 90% of clients are existing
businesses and 10% are new businesses.



All are contacted initially by Client Executives
or regional office staff. Following the Business
Health Check or an equivalent analysis, a service
area consultant is tasked to scope and prepare
a proposal to address identified issues. The client
is then responsible for making all decisions as to
whether or when to accept proposals and proceed.

Technical and Sustainable Development
Carbon Trust Energy Programme

Outline: The programme provides free support
for businesses to promote energy best practice,
in particular with regard to carbon dioxide
reduction. Interest-free finance is offered for
the installation of low carbon technologies.

A £2.7 million loan scheme is accessible by all
companies that wish to install energy saving
products with a pay back period of under

five years. Projects can be 100% funded up

to £200,000 per company. Grants are also
available for research and development projects.
The programme also offers independent
technical advice, training seminars, workshops
and general advice on project management.

Objective: To help businesses reduce their
energy costs, promote low carbon technologies
and to stimulate research and development
into low carbon technologies.

Eligibility: Existing businesses (95%),

new businesses (3%), individuals (1%)

and universities (1%). Preference is shown

to companies with energy costs in excess

of £50,000. Contact is made via Client Executives
or advertising campaigns. Monitoring data are
only held on energy savings.
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Environmental Awareness Programme

Outline: The programme makes available advice
and support on environmental management,
waste minimisation and clean technologies.

It also develops collaborative networks that
support the exchange of good environmental
practices and provides advice and training

on how to manage environmental issues and
achieve savings. The programme is evaluated
in the Green Economy Evaluation Report.

Invest NI supports the delivery of Envirowise,
a national waste minimisation programme,
within NI by funding a regional representative.
Activities include the provision of best practice
advice to SMEs on how to achieve savings.

Free Fast Track waste minimisation audits are
also available to SMEs to help them identify low
cost measures that will achieve savings. A series
of promotional talks and seminars are held to
promote SME uptake of Envirowise services.
Contact is monitored quarterly, reviewed and
awarded annually.

Arena Network manages a programme of Regional
Environmental Clubs through their presence in
local authorities. Three Environment Clubs have
been established. Participating companies are
audited to establish baseline environmental
impacts and costs. Arena Network develops a
cost reduction programme for each company
and provides support to enable cost savings.

Each Environment Club meets six times
within the first year, with a series of talks
and presentations delivered on key
environmental issues affecting business.



Green Technology Initiative

Outline: The initiative supports projects
requiring capital investment, by providing an
interest free loan of up to £50,000 repayable
over a maximum of three years. The loan is for
capital investment in measures that achieve
savings by improving the use of resources and
the reduction of environmental impacts.
Progress reports are produced at three months,
with monitoring visits at 6 months and yearly
thereafter against an agreed monitoring plan.

The Green Technology Initiative Evaluation
report is available on an annual basis.

Objective: To improve the competitiveness

of Northern Ireland based SMEs by providing
financial support for projects that reduce costs
by improving resource efficiency, and reducing
environmental impacts.

In addition, it aims to encourage the development
of the environmental technology sector within
Northern Ireland by: developing markets for the
supply of clean processing technology, plant and
equipment from local companies; demonstrating
the business case for environmental improvement
projects in relation to efficiency and profitability;
and promoting the local adoption of emerging
innovative clean processing technologies

within manufacturing processes.

Eligibility: All SMEs (fewer than 250 employees)
and new business starts with a need for Green
Technology Initiative intervention.
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Technical Advisory Unit (TAU)

Outline: This unit provides services which cover
a wide range of support systems including:
environmental services; health and safety advice;
product / process services and testing quality
services. It aims to provide advice in the area
of product, materials and environment testing.

The TAU offers services to businesses which
approach Invest NI either by phone, email,

or face-to-face. The advisory service is often
initiated by requests for development service
(RDS) from the Invest NI Client Executive
(officer / manager) or senior management
(e.g. director).

Also, the BIL (Business Innovation Link)
sometimes refers cases to the unit for support.
This service primarily is demand led with a
number of companies approaching Invest NI,
while others are referred by Client Executives.

No financial support is offered to those
assisted by the TAU, except under the
CE Marking programme.

Objective: To assist companies with advice and
guidance on a wide range of technical issues
including environmental, engineering, product
/ process development, health and safety,

CE marking and technical information.

Eligibility: Clients are only approached if
requested by their Client Executive or officer
/ manager. Currently the TAU is open to all
segments and non-client companies. At the
present time approximately 60% of clients
are existing businesses, 30% are new
businesses and 10% are individuals.



CE Marking Programme

Outline: The programme, run in partnership
with Queen’s University, is fully funded by
Invest NI which has ultimate say in the delivery
of the programme. Queen'’s provides help with
the selection and matching of consultants

with companies. The programme assists
companies to CE mark one product, or a family
of products, against the relevant EU Directives.

This gives companies the ability to carry out
this process with other products within their
portfolio or with future products that may be
developed. The companies that are contacted
are those that should have an interest in CE
marking due to the nature of their business.

Application forms are sent out to the companies
that still appear interested after the initial contact.
These forms are returned together with payment
(cheque) or Purchase Order No.

A ‘chasing’ process is needed to get all the
forms in and hence a commitment from the
companies. Invest NI charges participants
£450 for participation on the programme.

This provides a contribution from companies
towards the costs of the seminars and one to
one consultancy advice. The programme is

a mix of seminars (2 x one day &1 x half day)
and consultancy (up to 3 days per company);
with mentoring as an integral part of the
programme, from before sign up to after
completion. Invest NI's Technical Advisory Unit
and its PPD Team are often involved with companies
following completion of the official programme.

Objectives: To familiarise companies with the
process of CE marking; to open markets and
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generate increased sales turnover by allowing
companies to export their products within the
EU and further afield, with confidence and in
the knowledge that all relevant safety
considerations have been addressed;

- to implement the appropriate Essential Health
and Safety Requirements (EHSR) in equipment
design, development and production

- to facilitate delegates’ understanding of
their company's strengths and weaknesses
with respect to current methodology; and

- to assist in the identification of areas where
relevant changes can be implemented.

Eligibility: 70% of clients are existing businesses,
20% new businesses and 10% individuals.
The programme is aimed at companies in

the engineering sector with design and / or
manufacturing capability (both the Regional
Office Network (RON) & Sector Teams clients),
that produce products that come under the
Machinery, Low Voltage, EMC or Pressure
Equipment directives. Clients are contacted
either by phone call from a Client Executive

/ technology executive, followed by email,

or by a mail shot from Queen'’s University

(the list is provided by Invest NI).

A company has never been rejected from

the programme on ‘lack of space’ grounds,
although on four occasions (out of nine),

the number of participants has exceeded

the budgeted number (20 companies per wave).
When such scenarios arise (i.e. over-subscription)
that cannot be accommodated, priority would
be given to SMEs over larger companies.

The latter would be expected to have in-house
engineering expertise that could better
address this complex issue.



Business Innovation Link

Outline: The scheme is open to all Northern Ireland
residents who have an idea that can be patented.
After filling in an application form the client
attends a meeting in one of the Invest NI
regional offices with a technical advisor.

If the advisor deems the idea has some merit
the client presents his case to the BIL Panel
(consisting of three Invest NI staff and the

BIL Manager).

The panel can send the client for a professional
patent opinion. If that opinion is positive,
financial assistance is available for patent
lodgement in the UK and for design /
prototyping work. Financial assistance

up to a maximum of £5,000 and 80%

of costs is available to a successful client.

All clients who are deemed suitable by the

BIL Panel receive a professional patent opinion
of up to £350 plus VAT. Selected clients are
entitled to a half day mentoring visit from

a business adviser.

The cost of such a visit is included in the
maximum grant award. No client is approached
directly. BIL makes its services known through
leaflets, website (www.bus-innovationlink.co.uk)
and attendance at the Go For It series of
roadshows. Presentations are made to

Invest NI regional office teams, Patent Office
events etc. BIL is a TPO fully funded by Invest NI.

The scheme is managed by MW Design Associates
for Invest NI. Contact Michael Wilson
028 9042 5408
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A scheme evaluation was carried out in 2006
by BearingPoint and a TPO evaluation by
McClure Watters in 2005.

Objective: To provide funding and advice to
individuals to help develop a product or idea that
is of patentable quality and commercially viable.

Eligibility: BIL is open to all individuals with

a patentable idea. No monitoring is currently
undertaken at present although personnel have
been equality trained. BIL Ltd ceased to exist

in December 2006 although the programme
continued, subject to an external review,

under a new TPO management structure.

The review recommended continuation of the
BIL programme under an external manager,
subject to internal approval.

Technical Information Services

Outline: Services to companies include the
provision of advice and information on intellectual
property rights (patents, trademarks, design right
and copy right), as well as information on
industrial standards and specifications.

The unit also provides a search facility for
patents, trademarks and literature using
commercial databases. Occasional IPR
(Intellectual Property Rights) seminars

for SMEs are run with the Patent Office.

Objective: To promote competitiveness by
providing access to up-to-date, high quality
technical information on intellectual property
and standards. To give companies crucial
information on competitor intelligence, avoid
infringements and identify licensing opportunities;



to protect company products, branding and
good name; to identify the standards relevant
to specific products or processes and ensure
that collection of working standards is kept
up to date.

Eligibility: All businesses based in Northern
Ireland. At the present time approximately 30%
of clients are existing businesses, 20% are
new businesses and 50% are individuals.
Monitoring is carried out by company name,
address, phone nos., email, nature of business
and relevant standards.

Research and Development
IRTD Centres of Excellence

Outline: The RTD Centres of Excellence
programme supports the establishment of
research and design centres to stimulate
leading edge, industrially exploitable and
commercially focused research that will
demonstrably improve the competitiveness
of Northern Ireland industry.

The programme is delivered by Invest NI and
funded under the European Union Programme
for Peace and Reconciliation in Northern Ireland
and the Border Region of Ireland (PEACE 1)
managed by the Special EU Programmes Body
and in partnership with the Department of
Employment and Learning. It is expected to
result in a total public / private sector investment
of approximately £115 million. Support is limited
to 35% of total spend for industry and 50%
for academic institutions.
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The Letter of Offer time period is limited to
three years, except in exceptional circumstances.
While Invest NI has sole responsibility for
operating the scheme, a proportion of the
financial assistance came from the EU and
approximately half of this sum was initially
awarded to DEL. The centres are promoted

on the website.

Potential new centres may be discussed

during meetings with clients who have a desire
to establish a Research and Development (R&D)
infrastructure but have constraints that could
be alleviated by participation in the programme.
Potential clients are therefore guided on the basis
that they have highlighted technically based,
commercial opportunities.

Objective: To support major proposals for the
establishment of research and development
centres that will enhance the market driven
technological capabilities within Northern Ireland
industry and universities to further stimulate the
restructuring of the economy and, in particular,
grasp the opportunities offered by new
technologies.

Eligibility: Businesses and universities based in
Northern Ireland. Approximately 50% existing
businesses and 50% universities. Monitoring
information is gathered as dictated by the funding
partners (e.g. EU) and is passed in paper form
to independent bodies (e.g. NISRA) for analysis.
This data reflects Section 75 categories.



Proof of Concept

Outline: The Proof of Concept Pilot programme
was introduced in December 2003 to support
the pre-commercialisation of leading-edge
technologies emerging from Northern Ireland'’s
universities. In some cases, an academic will
already have secured patent protection for an
early-stage idea or be in the process of doing
so. In others, patent protection will form part
of the project. In all cases successful bidders
must demonstrate that their ideas are original
and have true commercial potential.

Financial assistance given is 100% of salary costs,
consumables, patent costs, market assessments,
subcontracting, travel and subsistence and
overheads at 40% of staff costs to a maximum
total project cost of £150,000. Projects can be
of 6-18 months’ duration. Since 2004 there
have been four funding rounds and 36 projects
are currently underway with another two due
to begin in January 2006. The total pilot fund
of £5 million has now been exhausted.

Objective: To contribute to growing the knowledge
economy in Northern Ireland by improving the
level and guality of commercialisation coming
out of NI's two universities.

Eligibility: Individual academics or small groups
of academics in Queen's University Belfast and
the University of Ulster.
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START

Outline: A Start project is a planned period of
research designed to gain new knowledge which
will be used in the development of new products,
processes or services and bring about a significant
improvement in existing products, processes

or services. The programme is managed on

an open call basis and provides financial
assistance in the form of discretionary grants,
loans or investments.

The rate of assistance will not normally exceed
50% of eligible project costs and there is no
maximum project size. A typical Start project will
run for three years, but can be longer or shorter
if required. The maximum rate of assistance for
first time users is 50%. Otherwise the maximum
assistance is normally 40%. The rate of
assistance approved will apply to all eligible
project expenditure. The duration of a Start
project typically ranges from 18 months to
three years. All applications will be subject to
technical and financial appraisal, with assistance
from external consultants where appropriate.

The application is then submitted for decision
which, in certain circumstances, may include
consideration by other government departments.
Only project related monitoring is carried out
by IRT Division.

Claims for grant payments are vouched by
Invest NI's claim inspectors. Technology executives
monitor the technical progress against agreed
technical objectives and milestones which are
listed in the Letter of Offer. Other monitoring
information is gathered centrally by Invest NI,



supported by the conditions within Letters
of Offer which require companies to provide
relevant statistics when requested.

Objective: To increase the amount of industrial
research undertaken by Northern Ireland based
companies either on their own or in partnership
with local universities.

Eligibility: Existing businesses and universities

in Northern Ireland. Projects are usually either

'company only' projects or partnership projects,
involving a company and a local university

(or universities) and / or another company.

In very exceptional circumstances, 'university only'
projects can be supported if no local industrial

partner can be found, the proposed research

is relevant to Northern Ireland industry and

the research is multi sector in its application.

The scheme is promoted by a number of
avenues including Client Executive referrals,
presentations via formal seminars, website,
and Invest NI publications.

Although the programme is largely reactive,
existing Invest NI client companies can be
approached by Invest NI Client Executives if
it is identified that a low level of R&D activity
is a weakness in the business. This is usually
identified in the Business Health Check.

The Client Executive will then refer the case to
a technology executive within IRT Division who
advises on the Compete / START Programme
and appraises the potential project. The project
is then appraised as described in the Compete
/ START appraisal procedure (see Compete,

page 51 for further details).
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Foresight

Outline: The programme supports organisations
to look beyond normal planning timescales to
consider how future science and technologies
could address key future challenges. The UK
Technology Foresight Programme began in 1994
and is still active today. Phase 1 of Foresight in
Northern Ireland commenced in 1996 as an
offshoot of the UK-wide scheme.

The priority areas chosen were food and drink,
clean processing, IT, electronics and
communications, biotechnology, and sensors.
Over one hundred and fifty companies took
part in this initiative. Phase 2 of Foresight

in Northern Ireland commenced in 1999,
during which period Foresight Panels reviewed
their recommendations and identified areas

in which action was still required.

This phase of Foresight is currently drawing to
a close and Phase Il is currently under design.
All applications to the programme are submitted
to and assessed by the Foresight Executive.
Full proposals are then submitted to the steering
committee and Invest NI Board for approval
and funding.

Objective: To increase the exploitation of science
by identifying potential opportunities from new
science and technology; to consider how future
science and technologies could address key
future challenges for society; to bring together
key people, knowledge and ideas to look beyond
normal planning horizons; to disseminate
National Foresight projects to all relevant
Northern Ireland government departments



through the IDWG or RSIC; to commission
Northern Ireland focused research in line with
the RIS; to promote science and technology
based projects that are futuristic, collaborative
and fall within the stated bounds of the
Northern Ireland Regional Innovation Strategy.

Eligibility: All businesses and universities based
in Northern Ireland, however all current clients
are Northern Ireland universities. Criteria used
to select clients include whether or not they
are existing Invest NI clients, organisations
proposing collaborative future-based projects
(academia / industry); academic institutions
proposing basic / applied research projects
within one of the key RIS thematic areas and
with demonstrable commercialisation potential.

EU Framework Programme

Outline: This is a European Union Programme,
funded 100% by the European taxpayer
through the European Commission (Brussels).
Universities receive funding up to 100% and
companies at up to 35-50%, both types of
organisations being responsible for the balance.

Invest NI does not fund the programme but has
undertaken to promote it through its specialist
European RTD Directorate, as it can bring additional
monies to Northern Ireland organisations above
and beyond the usual sources.

The Invest NI specialist service includes:
Advice on funding opportunities, workshops
and seminars, monthly newsletter, partner
searching and guidance on proposal writing,
contact with the European Commission and,
using Invest NI's RTD Networking Programme,
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financial help for travel associated with
consortium building for industrially relevant
projects. The EC itself hosts numerous databases
and undertakes mid-term and final reviews

of its programmes with details available via
these databases.

Objective: To provide practical advice and
assistance to local organisations especially
SMEs to facilitate their participation in the
European Framework Programmes for Research,
Technological Development and demonstration.

Eligibility: Available to all Invest NI clients.
Existing clients are made up of current and
past EU Framework participants and those who
have expressed an interest in the Framework
Programme as a result of our promotional
activities. The programme is promoted on

the website, by electronic mailings and at
promotional events. Potential clients are
offered a visit on a one-to-one basis when the
intricacies of the programme are talked through.
Initial contact is through Client Executives or
any of the above channels, with follow-up by
the specialist EC Framework Programme advisors.

Nlitech Fund

Outline: The fund was launched in February 2003
as a £3 million venture capital fund by Invest NI
to provide finance for the commercialisation of
technology within new-start or existing small

and medium sized enterprises in Northern Ireland.

The Nltech Growth Fund also provides proof
of concept funding to individual researchers,
research teams and university departments
prior to company formation. The fund invests
in the range of £20,000 to £200,000 up to



a maximum of £250,000 provided to any one
company, though this ceiling can be exceeded
if prior approval from the supervisory group is
sought, up to Euro 800,000 per company.
Investments and grants are made in syndication
with other sources of medium to long-term finance.

The fund has the ability to provide follow-on
funding where portfolio companies require
further rounds of finance. NITECH is marketed
and delivered by a third party organisation
appointed by Invest NI, currently Clarendon
Fund Managers Limited (CFM) / ANGLE.

CFM and / or ANGLE monitor the performance
of the company or project in which the fund
has invested, in order to protect its interests.
In the case of investments of over £100,000,

a non-executive director is appointed to the
company and attends all board meetings.

Objective: To provide finance for the
commercialisation of technology within
new-start or existing small and medium sized
enterprises in Northern Ireland; and to offer
proof of concept funding to individual researchers,
research teams and university departments
prior to company formation.

Eligibility: All businesses and universities

based in Northern Ireland are eligible to apply.
The scheme is promoted by a number of avenues
including Client Executive referrals, presentations
via formal seminars, website, and Invest NI
publications. Potential clients also approach
CFM directly.

The application process involves applicants
first completing and submitting to ANGLE the
application form available from the fund's website.
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All applications to the fund are reviewed by
ANGLE to ascertain whether they meet the basic
eligibility criteria for investment by the fund.

Applications which do not meet the basic eligibility
criteria are declined at this stage. Those that
proceed through this filtering stage are then
subject to a technical and commercial evaluation
by an appropriate ANGLE specialist consisting of
a critical analysis of the technology, IPR position,
market, competitive position, route to market,
management team and projected revenues.

The report concludes with a recommendation to
CFM as to whether the opportunity should be
taken through to the next stage of investment
appraisal, together with any recommendations
on factors to be taken into consideration when
making the investment decision and conditions
to be met by the company or project principles
should the investment be made. In the case of
small grant applications, a short-form evaluation
is performed.

Product Development
Compete

Outline: Compete support is available

in two phases, ‘Project Definition’ and
‘Project Development'. Up to 50% of eligible
'Project Definition’ costs are supported up

to a maximum of £15,000 in grant. This phase
is optional. Project Development support is
usually in the form of grant aid.

Assistance is up to 40% of eligible costs up to
a maximum of £250,000 per project. Projects
should have a development phase length
between six months and 36 months.



Exceptionally, project development costs are
supported by equity investments in the company
(e.g. ordinary shares or preference shares)

of up to 40% of eligible project development
costs to a maximum of £250,000 per project.

Compete FAST TRACK provides an accelerated
appraisal process for near- market ICT research
and development projects. Fast Track enables
ICT companies to develop and deploy new
technologies quickly, helping them maintain
and extend their competitive advantage.

The scheme is aimed at increasing the level

of product and process development work
undertaken here by ICT companies.

Project-related monitoring is carried out by

IRT Division. Claims for grant payments are
vouched by Invest NlI's claim inspectors.
Technology executives monitor the technical
progress against agreed technical objectives
and milestones in the Letter of Offer. Information
is gathered centrally by Invest NI, supported

by the conditions within Letters of Offer which
require companies to provide relevant statistics
when requested.

Objectives: To stimulate manufacturing
businesses to develop innovative and high
technology products and processes within a
strateqgic business framework that improves
their national and international competitiveness.

It aims to increase the level and quality of
near-market research and development, to increase
the number of well-designed and commercially
successful products for both home and export
markets, and to increase the number of
businesses engaging in first-time R&D.
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Eligibility: Approximately 80% of clients are
existing businesses and 20% new businesses.
Compete is open to Invest NI client companies
already engaged or about to engage in
manufacturing or engaged in internationally
tradable services. It is promoted by Client
Executive referrals, presentations via formal
seminars, website, and Invest NI publications.

Although the programme is largely reactive,
existing Invest NI client companies can be
approached by Invest NI Client Executives if
it is identified that a low level of R&D activity
is @ weakness in the business. This is usually
identified in the Business Health Check.

The Client Executive will then refer the case
to a technology executive within IRT Division
who advises on the programme and appraises
the potential project. The company completes
an application for support to Invest NI.

The project is appraised as described in the
Compete appraisal procedure. The objectives
of the appraisal process are to establish:

1. Whether the company is eligible for
programme assistance - the applicant
must be a client company of Invest NI.

2. Whether the proposed project is consistent
with the main aim of the programme and
will contribute to one or more of the
Strategic Objectives of the programme.

3. Whether the project is likely
to be commercially viable.

4. Whether the project is likely
to be technically feasible.

5. Which costs can be considered
eligible for Compete assistance.



6. Whether there is an additionality case.

7. Whether the project significantly
threatens the viability of the business.

8. The levels of innovation and risk.

9. An appropriate rate of assistance.

Product / Process Development Programme
(PPD)

Outline: The programme is open to Invest NI
client companies only and aims to support
smaller businesses developing new market-led
products and / or more efficient manufacturing
/ production processes. Expertise is available
within Invest NI to assist companies to draw up a
project plan (including definition of project costs).
A grant of up to 40% of eligible costs will be
considered, up to a maximum of £35,000.

Eligible costs may include: Market and technical
research; in-house personnel costs (labour,
production, technical, design); consultancy;
sub-contract; intellectual property (patents,
trademarks etc): Materials (consumed during
the production of a prototype or during tests

/ trials); trials and testing.

The grant is dependent on the nature of
the company and the product / process
development costs. Maximum grant for this type
of project will not exceed £35,000, up to 40% of
eligible costs agreed with the client. The project
must be completed within two years of the offer.

Advice is sometimes offered on an ad hoc basis,
if required, during the course of discussions.
For example, advice on project management
and planning or where expertise may be found
(a register containing details of a number of
types of consultant can be provided on request).
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Both the quidelines and application form can
be provided to clients in alternative formats

on request. Monitoring of grant payments is
carried out by claim inspectors while technology
executives monitor technical progress against
agreed objectives and milestones. No monitoring
information in relation to Section 75 categories
is requested.

Objective: To support smaller businesses
in developing new market-led products
and / or more efficient manufacturing /
production processes.

Eligibility: Clients are typically equally
divided between existing businesses (33%),
new businesses (33%) and individuals (33%).
The scheme is promoted through a number
of avenues including Client Executives,
presentations at formal seminars, the Invest NI
website and Invest NI publications.

If the Client Executive believes a client may be
suitable then he / she can refer the company to
the programme team. If the project in question
meets the criteria outlined in the programme
guidelines then it can be considered for support.

Alternatively, clients can find programme details
on the Invest NI website and enquire about
potential support by contacting the programme
team or their Client Executive. Once the Client
Executive has requested that a project be
considered for support, the client will be
contacted initially by phone.

This can be followed up by e-mail but almost
certainly a visit to the client will be arranged.
If the Client Executive has requested that the
PPD team assesses the suitability of a project
for support then the client can choose which



programme best suits their needs and submit
an application, including the estimated costs.
These costs can be challenged, but costs
considered reasonable and sufficient to move
the project forward will be considered for support.

SMART

Outline: The programme supports individuals
and small firms to carry out technical and
commercial feasibility studies over a 6-18
month period. A client company could receive
up to £45,000 to carry out the research.

SMART Micro - For smaller projects, the programme
offers grant assistance of up to £10,000 to fund
the development of low-cost product prototypes
or processes that involve technical advance
and / or novelty.

SMART Micro - is competitive and assists
individuals or micro firms (up to 10 employees)
to develop a simple low cost prototype of an
innovative product or process over 6-12 months.
Support is available at 50% of eligible project costs,
up to a maximum of £10,000 and is normally
paid quarterly against claims submitted.

SMART stage 1 - is competitive and assists
individuals and small firms (up to 50 employees)
to carry out a technical and commercial feasibility
study over 6-18 months. Support is available

at 75% of the eligible project costs, up to a
maximum of £45,000. One third is paid up front
to the winners and the remainder is normally
paid quarterly against claims submitted.

SMART stage 2 - if a client wins a SMART stage 1
award and successfully completes the project
s/he may apply for a SMART stage 2 award for
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further support towards the development of a
pre-production prototype. SMART stage 2 awards
are non-competitive, and assistance is available
at up to 40% of the eligible project costs,

up to a maximum of £150,000.

Assistance is paid retrospectively after expenditure
is incurred and defrayed. There must be a gap
of at least three months between claims and
projects must take at least six months, and no
more than 36 months, to complete. The Smart
in Northern Ireland programme is currently
under review.

A previous review undertaken at a national level
can be found in the publications section of the
DTI web site (www.dti.gov.uk). The publication
is called ‘Evaluation of Smart (including SPUR)
200T1: final report and appendices’. Its URN is
01/189.

Objective: To stimulate the creation of new
innovative business and to help existing small
businesses improve their competitiveness by
developing new products and process to the
benefit of the national economy.

Eligibility: Smart is open to individuals and
small businesses with under 50 employees,
resident in Northern Ireland. The Smart Micro
Award is open to individuals or companies of
fewer than 10 employees.

Smart is an open competition. An open

call is made and applications are assessed
against technical, financial and patent criteria.
Awards for Smart Micro and Smart Stage | are
made at the discretion of Invest NI, based on
the recommendations of the Northern Ireland
judging panel.



The SMART Award is discretionary and there
is no guarantee an individual or business will
be offered a grant, even if the business and
project is eligible. The selection process takes
into account a number of factors. To obtain an
award the applicant must demonstrate that:

+ the proposed project will represent a significant
technological advance for the UK industry or
sector concerned

+ significant technical risks are associated
with the technology challenge

« the applicant owns, or has the rights to exploit,
the intellectual property needed to undertake
the project; (Please note all intellectual property
arising from projects supported under SMART
must be owned by the business receiving
the Award)

« the commercial prospects for the end product
or process are good

« realistic and effective routes have been
identified for realising the commercial
potential for the product or process

+ the necessary management and technical
expertise and resources to ensure that the
project is brought to a successful conclusion
are either available "in-house" or will be
bought-in

 financial assistance under SMART in
Northern Ireland is essential; and

« both the project and the business are
financially viable.

Account will also be taken of the wider impact or
implications of projects to society e.qg. factors
such as environmental impact, sustainability,
and health and safety. Projects which will

have an adverse effect on the environment

and / or society will not be supported.
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Entries may be referred to other government
departments and agencies and to non-governmental
bodies with sources of technical expertise

for help in appraisal, but confidentiality

will be maintained. Full details of eligibility
criteria are available at:
www.investni.com/index/develop/dv-invest-in
-rdt/research_and_development/smart.htm

Technology Transfer
Higher Education Innovation Fund (HEIF)

Outline: The Higher Education Innovation Fund
(HEIF) was launched in 2004 as a £9 million
fund to promote innovation both within our
universities and emanating from our universities.
It supports higher education institutions in
strengthening knowledge exchange and in working
with business and the wider community for

the benefit of the economy and society.

HEIF is delivered here by Invest NI and the
Department for Employment and Learning (DEL)
and builds on the Higher Education Reach Out to
Business and the Community Fund (HEROBC)
as a third stream of funding for universities,
sitting alongside the support for research

and teaching.

Objective: To encourage our universities to better
meet the needs of business and the community,
focusing on wealth creation, by promoting
innovation and knowledge transfer through:

To continue and add to HEROBC funding

from DEL, directed towards the relationships
between the universities and the business
community and voluntary sectors. To capture
and exploit Intellectual Property (IP) by providing



the personnel to achieve this and to provide
the resources, training and structures to
make best use of IR, either through spin

out organisations, licensing or assignment.

Eligibility: The initial three year HEIF pilot
programme is restricted to Queen's University
Belfast and the University of Ulster. However,
in future it may incorporate further education
colleges.

Knowledge Transfer Partnership (KTP)
(aka Teaching Company Scheme)

Outline: Knowledge Transfer Partnership (KTP)
is @ UK wide programme that helps businesses
improve their competitiveness through better
use of the knowledge technology and skills
from higher education institutions and further
education colleges. Each partnership employs
one or more recent graduates (Associates)

for a period of 1-3 years on a project that

will transfer knowledge from the universities
and colleges into business.

KTP is funded by some 13 sponsors representing
research councils, regional development agencies
(RDAs) and devolved administrations led by DTI.
Invest NI commits up to £700,000 per annum
to part fund KTP projects here.

Objective: Benefits vary considerably from project
to project, however our latest information shows
that on average the business benefits that
can be expected from a single project are:

* An increase of over 220,000 in annual
profits before tax

» The creation of three genuine new jobs
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+ A long-term, strategic relationship with the
higher education sector

+ The recruitment of the ‘right’ people

 The transfer of knowledge / expertise
from the higher education sector

+ An embedding of innovation culture within
the business

« Anincrease in the skills of existing staff.

Eligibility: All businesses in Northern Ireland
are eligible to apply. The scheme is promoted
through a number of avenues including Client
Executives, presentations via formal seminars,
website, and Invest NI publications. It is also
promoted by the current contractor, Momenta and
via the local KTP offices in UU, QUB and CAFRE.

A Partnership Proposal Form is completed jointly
by the prospective knowledge base partner and
company in discussion, and with input and advice
from the local KTP adviser. The form is then
submitted to the KTP Central Office for
consideration at a meeting of the Partnership
Approvals Group (PAG) which meets regularly.

On application to the scheme, a Partnership
Proposal and Grant Application Form are
considered by a Partnership Approvals Group
(PAG) which meets approximately nine times
a year. If the application meets Invest NI / DTI
criteria then it is considered appropriate and
approval is given by DTI which acts for all

the sponsors.

A Grant Offer Letter will be issued on behalf

of the Secretary of State for Trade and Industry
to the knowledge base partner with a copy going
to the company partner. The acceptance of the

terms and conditions of the Grant Offer Letter



marks the point at which the partnership can begin
recruitment and appoint their KTP Associate(s).
The process of recruitment is undertaken jointly
by both the company partner and the knowledge
base partner, although the associate's contract

of employment is with the knowledge base partner.

DTl issues letters of offer to the Knowledge
Base Partner (the university or Further Education
college in Northern Ireland) to supplement the
financial support for the partnerships provided
by company partners.

Defence Diversification Agency

Outline: The Defence Diversification Agency
(DDA) enables companies to access science
and technology within the defence industry

to boost economic and business performance.
DDA's aim is to provide solutions that will help
a company solve technical problems and could
include consultancy support, testing facilities
and technology transfer.

Invest NI and DDA Innovation and Technology
Transfer Programme supports. the delivery of
an annual Technology Opportunity Study (TOPS)
whereby 16 companies are nominated to
participate free of charge.

The study aims to conduct an internal

appraisal with the company, to uncover business
opportunities that could be satisfied by an
injection of technology which although originally
developed for the Ministry of Defence, can be
diversified to satisfy a wider business problem.

Objective: Companies gain fast access to a
comprehensive body of knowledge and expertise,
comprising world-class scientists and technologists.
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Eligibility: Northern Ireland companies which have
business opportunities that could be satisfied
by an injection of technology. Companies are
referred by the Client Executive for technical advice.

RTD Networking

Outline: Financial assistance is provided to enable
companies and research organisations to establish
international, industrially relevant research and
technological development linkages.

RTD networking enables business people and
academics to access those state-of-the-art
technologies, expertise and international RTD
contacts from outside the UK that are directly
relevant to the market driven, commercial activities
central to Northern Ireland’s competitiveness.

RTD Networking support is limited to a maximum
of 40% for industry and 60% for academia
(with the balance provided by the applicant).
De minimus rules apply and in some circumstances
the Letter of Offer time period is limited to
three months.

A final management report is furnished to
Invest NI upon project / programme completion.
Section 75 information is not gathered.

Objective: To enable local companies to access
the latest technologies and research expertise
from across the world.

Eligibility: All businesses and universities based
in Northern Ireland. Applications are marked
against specific criteria, for example is it
market / commercially driven? Has it the potential
to increase competitiveness? A copy of the
criteria is available on request.



Innovation Relay Centre (IRC)

Outline: The IRC in Northern Ireland operates
as part of a 71 strong European wide technology
collaboration network. The scheme is jointly
funded by Invest NI (55%) and the European
Commission (45%) under a four-year

written contract.

The centre provides travel and accommodation
funding for collaborative discussions, as well as
IPR searches, translations, video conferences
and interpreters for meetings. IRC services are
promoted by a number of avenues including
Client Executive referrals, seminars, website,
Invest NI publications and a dedicated newsletter.

The scheme does not normally provide financial
assistance, except occasional help with travel
and accommodation (up to 50%) if clients have
to travel to Europe to discuss collaboration.

Objective: To promote collaboration between
local businesses (mainly SMEs) and European
organisations in the area of innovative technology.
To promote the commercial exploitation of EU
funded research (mainly working with the two
universities in Northern Ireland and universities
in Europe).

Eligibility: All businesses based in Northern
Ireland with innovative technology to offer or
seeking an innovative technology from Europe.
IRC Services are available to the local business
community as a whole in line with EU requirements.

Contact is made on the basis of technologies
on offer. IRC matches around 30 technology offers
or requests received every day from Europe.
Communication is usually by e-mail,

telephone or fax if appropriate.
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Visits are also made on average to three clients
per week. Information is gathered centrally by
Invest NI, supported by the conditions within
IRC / EU requirements which require companies
to provide relevant statistics when requested.
An annual report is submitted every year to
the EC. All annual reports, with statistics,

are available in the IRC.

Passport to Export
Export Skills and Knowledge

Outline: The scheme operates a range of export
support services including market research,
exporting workshops, sector advisers, market visits,
exhibitions, in-market support, technology

and development centres and strategic
business alliances.

For example, support is offered for:

+ Consultancy and research costs at
an agreed daily rate

+ Travel and subsistence costs incurred by
event participants (50% eligible travel;
£100 per night subsistence)

« Northern Ireland group stand at exhibition
costs (up to 50% stand construction and
space rental)

« Available data include consultants' reports,
event evaluation questionnaires, reports by
event managers, independent evaluation of
events by Northern Ireland Chamber of
Commerce and Industry

+ Economic appraisals.



Objective: To support all companies but
particularly inexperienced exporters to

develop the capabilities necessary to expand
into new markets. To explore and develop
market opportunities and support companies to
expand their business outside Northern Ireland.

Eligibility: All businesses based in Northern
Ireland that are engaged in manufacturing and
tradable services with the potential to export.
Contact is made via website, direct mail,
promotional brochures and targeted trawls
via Client Executives.

Graduate Placement Programmes

Outline: Invest NI offers two types of

graduate placement: Connections which operates
in Britain and Northern Ireland and the Explorers
programme which looks at placements in the
rest of the world. The selected graduate is placed
for nine months, working on an agreed sales or
marketing project in the target export market.

Potential clients are contacted through the
appointed third party programme manager

or by their Client Executive. Eligible companies
must either be new to exporting or wishing

to develop new markets.
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Companies must have a valid project.
Graduates must apply online. If successful at
the application stage the graduate is invited

to an assessment centre. Successful applicants
are then matched to a company.

Objective: To support companies to begin

or expand exports to GB, ROl (Connections)
and international (Explorers) markets and to
develop future sales / marketing managers.

In addition, to offer Invest NI clients a low cost,
low risk opportunity to become involved with
exporting or to develop new markets outside
Northern Ireland.

Eligibility: All businesses receiving Invest NI
support, with a particular focus on first time
exporters through the Connections programme.
50% of participants are graduates, 45% are
existing businesses and 5% are new businesses.
Monitoring information is held electronically

on all graduate applicants, broken down by
Section 75 dimensions. Reports are completed
by graduates for each project. An evaluation

of the project was completed in July 2005.



Appendix 3:
Secondary Data Sources

DEL Labour Market Bulletin 19
(figures x 1000)

overall Labour Market Structure (16+ Population),
Spring 2005.

Flgure 1

Population
aged 16+

In Employment
Total: 737
Men: 403
Women: 333

Full-time Part-time Govt. supported
Self-Employed Employment

tralning employment

— Total: 107 Total: 155 programmes
Men: a3 Men: 29 Total: 10
Women: 14

Women: 126
l

Full-time: Could not find Didn't want/
Employees full-time Job not avallable

Total: 454 Total: 13 Total: 126
Men: 275 Men: b Men: 18
Women: 189 Wwomen: *

Women: 110

Of which In
full-time education
Total: 22

Men: 9
Women: 12

Labour market summary for Northern Ireland
Annual Local LABOUR FORCE SURVEY,
National Statistics Office
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In March 2002 to February 2003, the working-
age employment rate in Northern Ireland was
67.6%. This compares with 74% in the UK.

In March 2002 to February 2003, the
unemployment rate in Northern Ireland
was 5.7%. This compares with 5.1% in the UK.

The proportion of the working-age population
who had attained NVQ level 3 or above in
Northern Ireland was 38.4% in March 2002
to February 2003. This compares with 41.9%
in the UK.

Table 1: Labour Market Summary by sex for Northern Ireland; March 2002 to February
2003, not seasonally adjusted

All Econ In Unem Econ Econ Empl Unemp Econ
16+ active Emply pyed inactive  activity rate rate inactivity
mt rate rate
(000s) (000s) (000s) (00Os) (000s) (%) (%) (%) (%)
Aged 16
+
All 1,284 762 718 43 522 59.3 55.9 57 40.7
Male 618 429 400 28 190 69.3 64.8 6.6 30.7
Female 666 333 318 15 333 50.0 47.8 4.6 50.0
Working
age (16-
59/64)
All 1,030 739 696 43 291 7.7 67.6 58 28.3
Male 528 418 390 28 109 79.3 73.9 8.7 20.7
Female 503 321 306 15 182 63.8 60.9 4.6 36.2
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NI Census 2001: Table KS01: Usually Resident Population

Geographical level : Local Government Districts

Northern Ireland 1685267 | 821449 | 863818 | 1658813 1413540

Ballymena

Banbridge 41392 | 20705 | 20687 41097 295 45263 0.91

Carrickfergus 37659 | 18239 | 19420 37249 410 8184 4.60

Coleraine 56315 | 26877 | 29438 55252 1063 48551 1.16

Craigavon 80671 | 39753 | 40918 80112 559 37842 2.13

Down 63828 | 31622 | 32206 62526 1302 64670 0.99

Fermanagh 57527 | 28818 | 28709 56863 664 187582 0.31

Limavady 32422 | 16497 | 15925 31634 788 58558 0.55

Magherafelt 39780 | 20041 | 19739 39581 199 57280 0.69

Newry and Mourne 87058 | 43095 | 43963 86283 775 90243 0.96

North Down 76323 | 36821 | 39502 74431 1892 8149 9.37
Strabane 38248 | 19133 | 19115 38081 167 86165 0.44
Notes:

(1) Area is on Census day, 29 April 2001.
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2005 Mid Year Population Estimates

by District Council

. . Working age pop. (16 -
R Total population (All Ages) Adult population (16 years +) 39F364PM§’ (
Female Male Total Female Male Total Female Male Total

Antrim 25,135 25,395 50,530 19,401 | 19,342 38,743 14,872 16,844 31,716
Ards 38,379 | 36,900 75,279 31,017 | 29,149 60,166 22,438 | 24,402 46,840
Armagh 28,550 27,205 55,755 22,053 | 20,397 42,450 16,458 | 17,276 33,734
Ballymena 30,991 | 29,747 60,738 24,753 | 23,236 47,989 17,756 | 19,271 37,027
Ballymoney 14,492 | 14,238 28,730 11,323 | 11,001 22,324 8,264 9,257 17,521
Banbridge 22,303 22,475 44,778 17,560 | 17,205 34,765 13,249 | 14,788 28,037
Belfast 141,923 (126,076 | 267,999 115,346 | 98,646 | 213,992 83,695| 82,828 166,523
Carrickfergus 20,109 19,066 39,175 16,060 | 14,765 30,825 11,819 12,471 24,290
Castlereagh 34,274 | 31,391 65,665 27,716 | 24,526 52,242 19,373| 19,914 39,287
Coleraine 29,139 27,426 56,565 23,304 | 21,317 44,621 16,611 | 17,631 34,242
Cookstown 17,093| 17,009 34,102 13,148 | 12,806 25,954 10,030| 11,014 21,044
Craigavon 42,876 | 41,803 84,679 33,573 | 31,864 65,437 25,047 | 27,236 52,283
Derry 54,786 | 52,510| 107,296 41,871 | 39,083 80,954 33,037 | 34,298 67,335
Down 33,726 | 33,710 67,436 26,168 | 25,778 51,946 19,431 | 21,959 41,390
Dungannon 25,408 | 25,339 50,747 19,438 | 19,173 38,611 14,639| 16,425 31,064
Fermanagh 29,595 30,117 59,712 23,303 | 23,359 46,662 17,167 | 19,622 36,789
Larne 15,848 | 15,219 31,067 12,730 | 11,981 24,711 9,100 9,951 19,051
Limavady 16,546 | 17,601 34,147 12,655 | 13,449 26,104 9,903| 11,865 21,768
Lisburn 57,271 | 54,250| 111,521 44,738 | 40,871 85,609 33,821 | 35,045 68,866
Magherafelt 20,694 21,125 41,819 15,755| 16,003 31,758 12,140| 13,840 25,980
Moyle 8,365 8,150 16,515 6,612 6,319 12,931 4,706 5,214 9,920
Newry & Mourne 46,289 | 45,283 91,572 35,174 | 33,338 68,512 26,990 28,602 55,592
Newtownabbey 41,658 | 39,176 80,834 33,559 | 30,404 63,963 24,424 | 25,305 49,729
North Down 40,245 | 38,027 78,272 33,089 | 30,471 63,560 22,920| 25,180 48,100
Omagh 25,198 | 25,532 50,730 19,342 | 19,411 38,753 14,872 16,805 31,677
Strabane 19,255 19,490 38,745 14,833 | 14,759 29,592 11,205| 12,603 23,808
Northern Ireland 880,148 | 844,260 1,724,408 694,521 | 648,653 | 1,343,174 513,967 | 549,646| 1,063,613

Source: Northern Ireland Statistics and Research Agency (NISRA)
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DEL Labour Market Bulletin 17: Extracts from 2001 Census Figures

Table 3: Economic Inactivity by age and sex

| x| mu | me | sesum
R B N —

Males

Permanantly sick or disabled
Looking after the home'family
Students

Retired

(rther

Total

Females

Parmanently sick or disablad
Looking after the homea! famiky
Students

Retired

(ither
Total

ECNI Monitoring Report 15 (2004): Selected Tables

5.8
1.1
841
0.0
9.0
100

N
133
7.0

0.0

a1

100

45.9
127
&4
04
2y
100

164
618
40
01
175
100

0.4
147
15
24
220
100

203
623
13
0a
162
100

h8.2
b2
0.1
24.5
1241
100

0.7
6.2
0.1
a5
144
100

Table 41[M] Composition of Monitored Male Private Sector Full-time Employees by Company Size

Ho. of

Employees No. of Concerns Protestant Roman Catholic  Non-Determined Totals

11-25 1,464 (38.5%) 8,408 (56.9%) 5012 (40.0%) 450 (31%) 14,779 {9.7%)
[58.7%] [41.3%]

26-50 1,076 (28.3%) 11,487 (56.0%) 8127 (39.5%) 911 (44%) 20525 (13.5%)
[58.6%)] [41.4%]

51-100 691 (18.2%) 13,807 (56.4%) 9,514 (38.9%) 1462 (47%) 24483 (16.1%)
[59.2%] [40.8%]

101-250 379 (10.0%) 15,644 (57.2%) 10,464 (372%) 1,493 (55%) 27301 (18.0%)
[60.6%] [39.4%]

251+ 193 {5.1%) 37,382 (578%) 22,720 (351%) 4,556 (7.0%) 64,658 (42.6%)
[62.2%] [37.8%]

TOTAL 3,803 (1000%) 86,728 (572%) 56,437 (3r2%) 8,581 (57 151,746 (100.0%)
[60.6%] [39.4%]
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Table 41[F]

Composition of Monitored Female Private Sector Full-time Employees by Company Size

No. of

Employees Mo. of Concerns Protestant Roman Catholic  Non-Determined Totals

11-25 1,464 (38.5%) 4,753 (57.1%) 3,318 (39.8%) 259 (3.1%) 8330 (7.9%)
[58.9%)] [41.1%]

26-50 1,076 (28.3%) 7,682 (S6.4%) 5,325 (39.1%) 603 (44%) 13610 (129%)
[55.1%] [40.9%]

51100 691 (18.2%) 8,901 (55.0%) 6,653 (40.5%) T20 (45%) 16174 (154%)
[57.6%] [42.4%]

101-250 379 (10.0%) 10,607 (53.6%) 8,152 (41.2%) 1,018 (5.1%) 19,777 (1B.8%)
[56.5%] [43.5%]

251+ 193 {5.1%) 25,540 (540%) 18,875 (399%) 2916 (B2%) 4733 (450%)
[57.5%)] [42.5%]

TOTAL 3,803 (100.0%) 57,483 (546%) 42,223 (40.1%) 5516  (5.2%) 105222 (100.0%)
[57.7%] [42.3%]

(The revised SOC2000 groups are: SOC1
managers and senior officials: SOC2
professional occupations; SOC3 associate
professional and technical occupations; SOC4

administrative and secretarial occupations;

SOCS5 skilled traces occupations; SOC6
personal service occupations; SOC7 sales and
customer service occupations; SOC8 process,
plant and machine operatives; SOC9
elementary occupations)
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Table 38 Composition of Monitored Private Sector Full-time Employees by SOC

Protestant Roman Catholic  Non-Determined Total

S0C1 15,668 (56.1%) 10,844  (339%) 1,398 (5.0%) 27,910 (10.9%)
[59.1%] [40.9%]

S0OC2 7.839 (498%) 63N (40.5%) 1,636 (9.7%) 15,745 {6.1%)
[55.2%)] [44.6%]

S0C3 9,565 (520%) T,49 (41.1%) 1,278 (7.0%) 18,382 (7T.2%)
[55.9%)] [44.1%)]

S0OC4 19,540 (57.5%) 12,514 (36.8%) 1,917 (5.6%) 33971 (132%)
[61.0%)] [39.0%)]

S0C5 20,089 (60.0%) 12,258 (366%) 1,410 (33%) 33,4657 (13.0%)
[62.1%] [37.9%]

SOCE 9,446 (56.1%) 6,567  (39.0%) (4.9%) 16,841 {B.6%)
[59.0%] [41.0%]

SOCT 19,909 (555%) 14,061 (39.2%) 1,890 (5.3%) 35,860  (14.0%)
[58.6%)] [41.4%]

S0OC8 26,639 (56.5%) 18,218 (336%) 2333 (49%) 47,190 (15.4%)
[59.4%)] [40.6%]

S0C9 15,626 (56.2%) 10,278 (372%) 1,808 (6.5%) 21612 (10.7%)
[E0.2%] [39.8%]

TOTAL 144,211 (56.1%) 98,660 (35.4%) 14,097 (55%) 256,968 (100.0%)
[59.4%)] [40.6%]

Standard Industrial Classification SICO
agriculture, forestry and fishing; SIC1 energy
and water supply industries; SIC2 extraction of
mineral and ores other than fuels; manufacture
of metals, mineral products and chemicals;
SIC3 metal goods, engineering and vehicle
industries; SIC4 other manufacturing
industries; SIC5 construction; SIC6 distribution,
hotels and catering’ repairs; SIC7 transport and
communication; SIC8 banking, finance,
insurance, business services and leasing; SIC9
other services.
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Table 42[M] Composition of Monitored Male Private Sector Full-time Employees

by Standard Industrial Classification (SIC)

Protestant Roman Catholic Hon-Determined Total

SICO 89 (B7.4%) 42 (31.8%) 1 (0.B%) 132 (0.19%)
[67.9%] [32.1%]

SIC1 658 (72.1%) 187 (24.2%) 29 (3.7%) 774 (0.5%)
[74.9%] [25.1%)]

sic2 4640 (51.1%) 4,134  (455%) 308 (3.4%) 9,082 (6.0%)
[52.9%] [47.1%]

SIC3 15,853 (64.1%) 7,956  (32.2%) 915 (3.7%) 24,724  (16.3%)
[66.6%] [33.4%)

sic4 15,953 (58.3%) 9,804 (358%) 1,593 (58%) 27,350 (18.0%)
[61.9%] [38.1%]

SICSE 7,732 (50.5%) 7,189 (47.0%) 385 (2.5%) 15308  (10.1%)
[51.8%] [48.2%]

SICE 18,174 (58.2%) 11,312 (362%) 1,739 (56%) 31,225 (20.6%)
[61.6%] [28.4%]

SICT 4,766 (F22%) 2494 (325%) 406 (53%) 7,666 (5.1%)
[65.6%] [34.4%]

sIC8 12,813 (557%) 8,316 (362%) 1,854 (B.1%) 22,983 (15.1%)
[60.6%] [35.4%]

SIC9 6,150 (49.2%) 5003 (400%) 1,351 (10.8%) 12,504 (8.2%)
[55.1%] [44.9%]

TOTAL 86,728 (572%) 56437 (372%) 8581 (57%) 151,746 (100.0%)
[60.6%] [39.4%)]

Table 42[F] Composition of Monitored Female Private Sector Full-time
Employees by Standard Industrial Classification (SIC)

Protestant Roman Catholic Mon-Determined Total

SICO 29 (63.0%) 17 (37.0%) 0 (0.0%) 46 (0.0%)
[E3.0%] [27.0%]

SIC1 135 (B5.5%) 69  (33.5%) 2 (1.0%) 206 (0.2%)
[66.2%)] [33.8%]

sIC2 1,005 (47.9%) 980 (46.7%) 115 (55%) 2,100 (2.0%)
[0, 6%] [49.4%]

sIC3 2,824 (57.6%) 1,858  (37.9%) 223 (4.5%) 4,905 (4.7%)
[60.3%] [39.7%]

SIC4 6,824 (57.7%) 4,543  (38.4%) 455 (3.8%) 11,822 (11.2%)
[60.0%)] [40.0%]

SICE 998 (58.5%) 668 (39.2%) 39 (23%) 1,705 {1.6%)
[59.9%] [40.1%]

SICE 17,776 (56.7%) 12,233  (39.0%) 1,336 (4.3%) 31,345 (29.8%)
[59.2%] [40.6%]

SICT 1,713 (54.5%) 1,248  (39.9%) 166 (5.3%) 3127 (3.0%)
[57.9%] [42.1%]

sica 11,124 (520%) 8,674 (406%) 1,587 (7.4%) 21,385 (20.3%)
[56.2%] [43.8%]

SIC9 15,055 ({52.7%) 11,933 (418%) 1,593 (56%) 28,581 (27.2%)
[55.8%] [44 2%]

TOTAL 57,483 (S4.6%) 42,223 (401%) 5516 (5.2%) 105,222 (100.0%)
[57.7%] [42.3%]

67



Table 45 Composition of Monitored Male Private Sector Full-time
Employees by Sector

Protestant Roman Catholic  Mon-Determined Total

Manufacturing 36,446 (506%) 21,894 (358%) 2,816 (46%) 61,156 (40.5%)

[62.5%) [37.5%]

Construction 7,732 (S05%) 7,089 (47.0%) 385 (25%) 15306  (10.1%)
[51.8%] [48.29%]

Services 41,903 (55.3%) 27,125 (365%) 5350 (72%) T4378 (49.3%)
[60.7%] [39.3%]

TOTAL 86,081 (57.1%) 56,208 (37.3%) 8551 (57%) 150,840 (100.0%)
[60.5%] [39.5%]

Table 46 Composition of Monitored Female Private Sector Full-time
Employees by Sector

Protestant Roman Catholic Mon-Determined Total

Manufacturing 10,653 (S6.6%) 7,381 (39.2%) 793 (42%) 18,827 (17.9%)

[59.1%] [40.9%]

Construction 998 (58.5%) 668 (39.2%) 39 23%) 1,705 {1.6%)
[59.9%] [40.1%]

Services 45,668 (54.1%) 34,088 (404%) 4682 (55%) 84438  (B04%)
[57.3%] [42.7%]

TOTAL 57,319 (546%) 42137 (40.1%) 5514 (5.3%) 104,970 (100.0%)
[57.6%] [42.4%)
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Since 2001 the results of DEL's
equallty monktoring on gender,
communlty background and
disabllity have been published
In the annual Labour Market
Bulletins. This artlcle updates
the occupancy figures to 2005,

DEL Labour Market Bulletin 19 December 2005

Table 1 shows the
occupancy/enmolments on all of
the Department’s programmes
and services and shows the
estimates of the eligible groups
for gender, community
background and disability. The
eligible group is the total
number of people eligible to
participate in the programme or
service. The breakdown of the

eligible population by gender
and disability was taken from
the 2002 Annual Labour Force
Survey (most recert annual data
able to be provided). However
the eligible population by religion
was taken from the 2001 Annual
Labour Force Survey (most
recent annual data able to be
provided). Mot all eligible group
figures are available as the data

Table 1: Occupancy and Eligible Group Figurest

I % Female® % Cathollc* * % Disabled®

Job Brokerages 20% E0% A5% [B05E] 8% 32%
Employment Support 3% B0% A45% [49%] 100% 100%
Rapid Advance ment 24% MK B0 N/K 0% N/ K
Programme

IFI Wider Horizons 47% 41% GE% N/K MK N/ K
Enterprise Ulstar 43% 5E&% 34% [H8%] 6% 30%
Jobskills” 28% 40600 EO% [585%] M/ K N/ K
lobskills Modern 24% 53% 50 [E1%] 1% N/ K
Apprenticeship

New Deal for Disabled A 53% AE% [53%] T3% BE%
People

MNew Deal 18-24 20 MK GO N/K 6% N/ K
MNew Deal 265+ 16% MK 63% N/K 3% N/ K
Pramierg ET% MK 651% N/K 2% N/ K
Worldrack BE% B3% 61% [50%] 4% 45%,
Training for Work 7% 63% 5% [50%] 2% 45%,
Eridge to Employment 5% G0% AT [53%] % 2%
Walsh Visa Programme 23% 51% TG% [48%] MK 11%
Higher Education (HE® B61% M/A 57% N/A 5% N/A
Further Education (FE) 8% M/A 8% N/A 4% N/A

Motes

1 The occupancy figures are &5 @ 2iMarch 2005 for all training and employment programmes and as @ 1 Novernber 2003 far FE ennolmants. HE
anmlmeants are takien over the Ll acadamic year 200304,

2 Parcantages ghven are of the total number with stated gendar.

3 Percantages for communlly background/ religious compasition exclude those not dassifad as elther Protestant or Cathallc. The accepted corventian,
whilch ks follosad In this article, s to ghve the percentage In [square brackets), sxcapt where spacifically Indicated. Protestant and Catholle percantages
will thus surm to [100%] Cormmunty Background Intymation ks not mandatory far training and employment programmes.

4 For HE and FE, Irformation on rellgian Is not a mandstory question and It 13 anly collected for NI dormidled studamts stuidying at NI rsttutions which
contributes to high resparss rates.

5 Disabillty In HE and FE |s collected on the basls of satt-assessment by each Indiidual studernt while thase on tralning or employrent schemes are
Ehven the DDA definttion of disabillly and asked to determine If they are disabled under this definfion. Disabiity Information s not mandatony for tralning
and amplyment programmes and I only Input when the client deciares a disabilly.

& Eliglbia Group iguras for Job Brokerage Include only thess wha are ILD unemployed or economically Insctive but who would ke 3 job, The Job
Brokerage sardice |s aiso avallable to those whio ane amployed but fewer will take up the sanvica,

T BExcludes Jobekllls Modem Appranticaships.

& HE figures refer to anralments at NI HE Institutions.

& Statistical Fact Shest providing the rellglous breakdown of Ml schodl leaders antering HE In Ml and GB |5 avallabls to downkosd from
wiww.deinl. gov.uly statistics

69



"1sonbau uo a|ge|ieAr apew aq

IM S1BWI0J 9AI1RUIS]|R 818yM WOJ) 1uN Alljenb3 syl 10e1U0D 9seajd UoIleW IO SIY) SS82J8 0] 3|geun

3Je NOA JI '92uaNbasuod e Sy "PadNpal Usag Sey sa|ge]l aA0ge ay] Jo azIs Juoj ay) ‘a|ge] a|buls e Ul e1ep JUBAS|aJ [|e apN|dul 0] JapJo Ul ||

€0, 786091 [168°706°ves  Jezo‘oL peo‘Lovore leosves'cel [r0Lt 199'v66'96%  |128°802'¢S1 JogL'E T (XN [ vi6'65r°'6S  |eg'ses'srl Jozel TYLOL
0 622198 |0 622 198 Juowobeueyy adpeimouy
0 96’58k [0 £56'69872} Slg
000°08.'6 €519/ o poo'seT  [000'SeLT 000€90°¢  000'€90°¢ 000286 [000'286'¢ £61'966'F apei|
80/702°161°7_[955‘) 16’08 |9g0‘0L ls6o‘aoo’eto [zop'eseioel 204 Loo‘1e6'ey_[129'5v9'0eL [0gs's 0.89v1'89Y _l066'6GLALL 182°E pi6'6Gr'G/S 26111 b2l (028 TYLOL
991°700'c8 118258 L |rss ¥89'996'sL  [ses'eaes |9 020'c08'6  |szl'ges’e  [sre 20879966 [s0s'rIeL  [v6l 199'2/'0c  [ev8'9sLy ¢S INOHAL LSIM
p0'086'81c  |968'118°1S  [€9 r00'/06'se  fols'ies’s |80l AT O T [T £628/6'16  [656'966'9  |ovz 818'9/2'.  [G/2'929'9) 8L NNYE H3ddn
55052675 668°096', |56 DA A I [26'1p8'9  [sesioegl  [ie) 159'1er's  [66L'1peL |1zl 818926  [066'8PL  [29 QHOJONVHLS!
2082697 1e6'620'cl  [esY 2s1'009'9)  lie'sssy e es'isv'el  |sie'eesy  [os) ger'lozy  [ses'rel  fogl 6oy'6recl  [0%e'eev'e [0z NMOQ HLNOS
296'6250Lc  [es0'esr'se 219 cil'009'le  feyror0y |16 oL1vpe'0e  osg'000's 612 v02eel'st  [ese'eesy 9l 018'298'er) [£/6'4/8'2C |98 WIHLNY HLNOS
206'952 07 60.279'0L  [962 £78'0/9'c /16678 86 6c0'l68y. |iceeee  [/1) 5/3vegsh 92150 [/6 598/9v'9  [Se0'pel vy NMOQ HLHON
966'621'8 5e6rl'9L 199 269'612'G  |eev'/v8 6Ll vec'06eve  eseere's  [9s2 6650816 [5€2'192S  [v6) /196127 [pee'8ee 2L IIHLNY HLHON
L07'Sv6'0L 199'769'8}  |485 BIg'tre'se  [g18esrs |8 081180+ [ess'oose  [9ez SrL'99v's  [681°gek'c  [8s) 59202822 [860'8529  [v8 HOVINHY ONY AHM3N
0e6'e0e'20L  [15ry18te  [890°) T I ceg'ssL o [ie0'0/v's  [6se 5286562 [060'019'6  [81€ 90,8812 [618'90v Y [vh) H3LSIN AN
l8'9r8 1Ll |sve2ls'9l  [ses erl'72078  |ser'ese  |se p8l'o0e’sl  [818'se9'c  [/6) 088'G68'S  [sseloLL  [es) v19'289'9  [8eLeov’l  [vS AFTTYA NYOY T
966'306'78c  |780'689%S /02 5081670 [e95'se0'e  [6st 086280y 16069 eee 909'908'/2  [698'065.  [egz 505'699'50L  [028'rLv'yL  |v6 37404
£65'886'6. 6068030 |rlL coz'eir'oe  loss'earz  Isil 161'1v9'cc  |e9evrLy 916 865'€909L [legosey |12 291'698'02  [£/9'0/6'S 89 INOHALHLNOS ANV HOWYNYINH3S
90879889 geeeor'ee  |ley pes'sel'se  slear90l  |ss v9c'9es's  |ierioslc  [ss) 08G'¢86'0}  [2€9'515's  [ol) %r'0s6'cl  [2r0'e9ly  [6s AHHIONOONO1 LSV3
GeeroL'sLL 61680218 609 ersyor'ss  [g19'oyl o6 Ber'erese  |ip'ese9  [si) eI1g'1092)  [119'568'e  [9/) 00101212 [pSe'6r29 (99 I LNV LSY3
187 76.'8L 808788 0.2 lop'eee’s  Jeosvilz ey e6ev9z/2  |s16'165'8  [o8 v0./6992  [696'¢80'8  [96 €/8'815'9)  [LeLvsly i 1S3IM LS¥4138
ver'159'88z  |1/0'002'8. 108 A R ere'e89'ss  ri0eeg e [elg 79¥ee 1L [18r'y86'e  [69% €/9'195'8¢  [898'er'St |/€) HLNOS LSY4134
6/8'/89'6 £92060'02  |see B60'ce.'98  [sggeen’s ol 2s1'696'L  [s0s't00'e  [60L 16669872 [9cL'levy  [11) 2191002 [161'695.  |sp HLHON LS¥4138
679'266'62L  [860'216'cr |6y leaeis sz [eiveios |68 bel'syi'se  [is0'09e’sL  [es) 06/'195'65  [025'18.'6L [es) 8012168 [520'c0l'e  [8g 1Sv3 LSY4134

JuawiseAu]| aouelsissy|  sIelQ Jo ON Eﬂzmgc_ aauelsissy|  slayo JooN| wswiseAy| wocsm_m&_.&w:o jooN| juswisaaul[ souejsissy| siayQ jooN| juswisaAuj| aouejsissy|  siafQ jo oN| vad

TY10L 90/5002] 50/7002 $0/8002 £0/2002]

90/500¢ 01 £0/2002 :Q0IH3d JWIL

AON3NLILSNOO AHY.LNIWVITHYd A8 JONVLSISSY IN LSIANI

V2d / VOd AQ 92uejsISSY [N 1S9AU|
' XIpuaddy

70



90,'vb'08L's  [210°0v8IYS [820'0L B69'L0v'919 [eos'ves'sel Jr02) leosvee'oey |es8's0s'cer [oes's 0£'821'ely [166'GEL kel [182°E bi6'65v'6/S  |82)'se6'sL [oze’) W10l
000'08.'6 €519/l o 622 196'C wiawebeueyy sbpapmouy
00008/ €519/ o £96'€98C | Sig
0001086 €519/ L0 0005E/T___|000GELS 0006906 ___|000'E90°€ 000286'€___|000°286°C £51966% opel]
90,'v0251's [855°kLG'e08 [820°04 669'999°619 |206'666°0E1 |202°) leosiee'ser [ez8'svo'oer [oes's 06'9v1'89y  [166°EGHLLL [182°E bi6'6sh'sis g6 L bl [oze’) WLOL
566'02r'SS  |ece0es' Ll oS! SIE'E9r' L |/vE'lyE 8 508'586'0  |1/9'68'L |99 /8/'861'06 _[S11'69/'G |28 B/GE/I9L  661'08/°C |1 INYEVHIS
020 IEr e |960€2b's__ [oov B9EE06GL _ [166 1861 [ov 1118 |rav'eee 081 GO099Y'S__ [0se Pl [er! Gigeree _ [192456 et HEYO
B6ISI8ce__ |olceors _ [ele Ev80/9¢ __ [1155r8 8 OcE vea vl [rse99ce  [J01 V179908 |9ce9r0e |56 Gvees09 _ [e0eorl T [ec NMOQ HIHON
/6808809 [016919'8L [0y v6ECr0G_ [0956/57 _ |0L 02601061 |esi6ocy__[aal €598VP6__ |6vav0lc 991 L76v6'SL__ [8y0%099 |6V AJGEYNMOLMIN
0019219 [elc9s0ll_ [eey 960'9067¢__[06/°86801 |78 BISe8l 1T [1sceese  [9ll [I7950S__ 6209951 [8ql B0E9IY9 218850 |99 INGNONW 5 AdMIN
2859086 299e69C |98 SIS 0£9'85 7 8520028 096761 [o¥ 689°507 Vo6l e 001'€89 gee6ce ol TIAON
226105t levoced9  [eov 99,107 |rv5a96 201 16/'606" _ |ovreSke |08t b987/86'  |ec/ 988"t |iv} /598658 8289t |e9 1134vHIHOVI
O/V'OEL Ll |/0085071 _[91S €99'/ges _ [SI0%0/6 |96 IOy /L |shaeest _ |/8l 92I'6e0  |/59¢€80C  |vel €/56007 069 vr'L |6y NHNgSIT
bSSI1E05 |6l /889l oLk 09/68V'9¢ 6656096 |8 916769 |rilcey 8¢ 1615576 |0/9%e6r_|9e le0'gel'6 __ |ove0eel ek ACQYAYII]
66/S88', __ [6859558L _|a6l 02 v821S _ |1p9'8e9et _ Jee BvS YOI €L |s0gcece  |el 96071€8__ |/v9¢ccce_ |89 veresls  [esollel  |ec INGY]
Gee'86c97 |60k rE 0l [gec EEv16/9  |Iylgell  |/c 2660261 |le0tiee  |edl AT A AT BI/6ESTL  |ebevlie  |oe HOVNVINH I
05297 55 168 1ES 1[5 [ZIIvel [lec0%6e  [eel T0ETVEEl_ [9eavive _ [9ee B6S9Sve ¥l [6e60eic el €9/eore __ [socgere |15 NONNYONNG
DISBEEST __ |e0se0es  [e6e AT (T3 Ve 59599/ [e9cilb6e |86 o8 990 [s89elo |76 L6V [rvesrel  [e9 NMOQ
96680678 |11 el vs_ [I0] S0EEI6 V0l 69550072 |69l 08670C0 Ly |1607595__ [eee 909906 __[6980657 _[cee S09959501_[IvIeorvl |6 AHE3d
OEL66ITIe__ |99976105_[1es ISv601'Ge__[6ccve9s__ [v6 0/1'889°€/__[9r59698F _[SL1 £E585€ 16 [6ce0el9_ [e6! 9/62v0 1 [1Ev9l09) 6 NOAVEIVH]
8168111 |sereles  [eoe 296069 [J60eh0 T |6l 5980v6'82__[6620/6S___|/al BIE9997 __ ecicole  [s0l A I A S NAMOLSYO0D
v6E 2096l |evivels  [sle v/ISh98 619660 |ov 882881y 9160/ L oSt ve/96v'L _ |296065 |08 T A INVHII0D)
BE/ V068 |o656828 _ |I6e v68'9/0% __|8ve 66 5 €2l eyS Ll 5956505 |66 €98ClEy _ |reebec | oLl A A A HOVIHI1ISVD)
I6v'S/8EL IvS08le o/l ElE806C  |1/6€/S 0E 1669Vl |7/9'€0] 85 102258 955€ve 19 viGsece __ |oveesle  |ne SNOYIINOIGHYD)
£1526v'695  [6/0%G667G! |re9't S021/0°8y||9v9'692°08 _[1/2 9v6'002 611 |sec /e Sy [8es 922 109'812_|766'601 €S 975 9c1'619%8 501 Ive'6e_ele 1Sv4134
£69'606'61 __ |9coeecy |96l yI00vEe /65 ¥es 52 I T £¥5068 09/29%___|¥9 0281068 [ssedesl 5@ 350IHENYS
1199/€6 6609lve o) Vr9/E v89eet 5 SevISce  [0rSiel  [8s 99VcEeE__ [evoger  [vS 912605c __ [olvesy  [of AINOWATIVE
88197659 IeSvel 1l |ver EIl6lEy 611999 I8 I552e6ee_ |1eesl9y __ Jell 8689997 |9v5895% ol 980/5Y 0L [ecovIg L |av VNINATIVE
29706 Ve |ecleess  [Ive 220918y ___[0/6ch9 IS GelIcy's _ [somcec | [vel B06€S8Y__ [ssviSel [I0] 17666161 [968861G |5 HOVINGY]
0/92E08e____|61vr0/9 __ [o0¢ B99F/E01 _ [sc0vhee  [oC AN CIVE 26 BYE6ore |99 169¢ oy 0986509 [1eo 06l e Sagv
£96'/829/1 _ |2/861682__|J9€ A A €18'G5E /1 |8v5 965 [IGl BYE/GE6 951856 |vOl 0/G01geel |/0v'98/ 8L ]IS WIELINY

eunseaul| eouelsissy| siepp jo oN| wuswiseau| eoueisissy| siepo jooN] uewiseau| eouelsissy| siepojooN| weunseau)| eouelsissy| siepojo oN|  Wewiseaul| eouelsissy| sieyo o oN voda

W10l 90/5002 50/002] v0/£002 £0/2002

90/5002 O1 £0/200¢ -QOIY3d JWIL

V3IHY TIONNOD LOIHLSIA Ad JONVLSISSY IN LSIANI

Il



Appendix 5:

SMART Case Actions

SMART Legal Case - Hussein Jabbar Kadhum v Invest NI

Actions taken forward in response to the issues raised by the above legal case.

ISSUE

ACTION

At sift stage - be clear about the eligibility
and provide feedback in that regard.

A moderation panel was introduced that carried out
a review of all appraisals to ensure that they met

the basic eligibility criteria. This ‘pre-judging panel’
comprised Carol Keery and Paul Malcomson.

All rejection letters issued were expanded to provide
clarity and transparency on the reasons for rejection.

Make sure that applicants understand
the parameters of the award.

The guidelines were revised on the back of the visit

to Scottish Executive to reflect their best practice.

The guidelines have been further revised to address
issues raised in the legal case. Changes made have
reinforced the parameters of the award and have
reiterated the need for all information requested to

be included in the application form otherwise it will be
rejected. We also organised pre-application workshops
for potential applicants during which the parameters of
the award are stressed. The guidelines now also include
reference to support available for anyone for whom
English is not their first language, to assist them in
understanding the requirements of the application process.

Clarify with applicants the identity and role
of any third parties involved in the process -
for example BIL.

The guidance notes and application form now
include reference to the use of TPOs and state
“previous advice you may have received from a
Third Party will have no influence on the decision
made by appraisers or the Smart in Northern Ireland
Judging Panel. If you require clarification on the
nature of the relationship between Invest NI and

the Third Party Organisation, please contact the
Smart Programme Manager".
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ISSUE (continued)

ACTION (continued)

Feedback - provide feedback to applicants
as the applications progress.

A flowchart has been included in the guidelines to
show the process that applications will go through.
Additionally more detailed feedback from the
moderation panel and judging panel will be provided
in the form of either detailed rejection letters or in
the form of an invitation to the next stage (Lo0O.)

Consistency- Ensure that the criteria are
consistently applied throughout the
SMART competition so that it can clearly
be demonstrated why one project has
succeeded compared to another.

Again the moderation panel will ensure consistency as
it will review all applications and appraisals. Also the
revised guidelines should be sufficiently robust so it
will be clear how each project has met the criteria for
support and that each project will stand on its own
merits against the criteria. The process has a higher
degree of transparency and the guidelines will permit
a higher degree of objectivity in the assessment of
whether or not applications meet the criteria.

SMART documents should be clear and concise,
Assistance should also be considered for any
foreign applicants to ensure that they fully
understand the documents.

The external Smart guidelines have been reviewed and
amended twice to ensure they are both comprehensive
and clear. Greater clarity has been achieved by providing
separate guidelines for each SMART award (Micro,
Smart 1 and Smart 2). In addition to offering support
to complete the application form for those for whom
English is not their first language, the latest revision

of the guidelines does include a section on the back
page directing queries regarding alternative formats
(languages, Braille, etc) to the Equality Unit. Also as
part of the pre-application workshop process we will
offer assistance in the completion process.

Guidelines for the SMART and SMART micro
awards should be issued to all judges sitting
on the panel in advance of the panel sitting.

New guidance notes for judging panel members have
been developed and have been used successfully in
the most recent call. These guidelines are issued in
advance of the panel sitting. New guidance notes

for appraisers and scoring mechanisms were also
developed to aid more objective assessment.
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ISSUE (continued)

ACTION (continued)

The guidelines on funding need to be clarified
so that it is absolutely clear that the balance of
funding needs to be provide by the applicant.
At present there is an inference that the
applicant for an award is responsible for

25% of the funding but it is not explicit.

The applicant also needs to be clear that if
they do not provide the balance of funding
the project will fail.

Currently in our guidelines in the ‘what are the
selection criteria?’ section, the applicant must
demonstrate they have the ‘necessary management
and technical expertise and resources to ensure

the project is brought to a successful conclusion...’
To make this more explicit the following wording

has been added to the guidelines “You must be able
to demonstrate that the business is able to fund its
proportion of the project. Failure to do so may result
in your application being rejected”

Equal opportunities training must be provide
for all panel members and for the SMART
Programme manager. Fair Treatment
Training may also be required.

All staff have received equality awareness training.
Also all judging panel members received more
detailed training on Equality and Fair Treatment.

Consideration should also be given to Equal
Opportunities Training for all those involved
in the Award Process such as the appraisers.

Where Invest NI is using the recognised tender list
approved by CPD then all appraisers on the list have
signed up to the equality and Fair Treatment clause
within the tender contract. Whilst the Invest NI
solicitor has expressed her view that this clause does
not contain a specific obligation on the contractor to
train in the area of equality this needs to be revised.
SMP are currently taking this up with CPD as it will
require changes to their contract.

Invest NI needs to ensure that the system
for conducting the SMART award scheme is
secure and that if there is any challenge to
the decision making process that there is
security in the knowledge that all of the
necessary information has been conveyed,
the documentation clear and the individuals
involved had received adequate training.

Internal guidelines have been strengthened to the
degree where they are now more comprehensive

and the process more transparent. As a result of the
introduction of a process of change control there is

a more visible ‘paper trail" in place. It is emphasised to
appraisers that they need to give sound reasons why
they are recommending support or rejection and where
applicable checklists have been introduced to limit the
level of subjectivity involved in the appraisal process.
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Analysis

Equality monitoring data for 2004 from the
Equality Commission for Northern Ireland®

was matched to 410" Invest NI client companies,
representing around one fifth of clients, over 60%
of employment (97,102) and 44.5% of employment
covered by monitoring information received by
the commission.

An important constraint on the interpretation of
this information is that the Equality Commission
employment data relates to the location of the
business HQ. This means that where there is

a business headquartered in Belfast and with
locations across Northern Ireland all the
employment will be attached to Belfast.

The commission’s data also includes the total
employment of the business, whereas in some
cases the Invest NI employment relates only
to that part of the business which has been
assisted. An example of this would be a bank,
which has been assisted by Invest NI to
establish a contact centre operation. A further
consideration is the greater proportion of
non-disclosed responses within the Invest NI
group (7%), compared with the full Equality
Commission group (6%).

Taking account of these issues, a comparative
analysis reveals a slightly lower proportion of
Catholic employees within the Invest NI client
group (37%) compared to the overall business
base for which complete employment monitoring
data was available (40%). An analysis by Invest
NI Regional Office Area is presented in Table 1.

Table 2 shows that Invest NI clients in the
East employ a slightly greater proportion

of Protestants (60%) compared to the wider
business base within the commission sample
(58%); whereas Invest NI clients in the

West employ a slightly higher proportion

of Catholics (55%) compared to the
commission results (54%).

13 Data extracted from a survey of Northern Ireland private sector businesses with employment of 26 or more, carried out
by the Equality Commission for the year 2004. The data relates to full-time employees.

14 The Equality Commission provided Invest NI with a list of 2,214 businesses. There were disclosed religious breakdowns
for 1,392, of which 410 were Invest NI Client Companies. 822 companies were without disclosed religious breakdowns
because they employ less than 10 Catholics and / or Protestants, of which 177 were Invest NI Clients. In addition 94
of the 1,392 sample had HQ addresses listed in GB and could not be included in our analysis.
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If you require this brochure in an alternative format
(including Braille, disk, audio cassette or in minority
languages to meet the needs of those whose first
language is not English) then please contact:

Invest NI's Equality Team
T:028 9069 8390
Textphone : 028 9069 8585
E-mail : equality@investni.com
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